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Linkage with business and industry by the management institutes 
will go a long way in improving the quality of Management Education 
and making it purposehil. 

Industry should rely upon the products of management institutes, 
as the source of new personnel and new ideas and no industry can be 
successful for long without continuous injection of new talents from 
these institutes. Management institutes also need to have a close asso¬ 
ciation and knowledge of (he problems of business and industry as a 
source of new ideas and direction and no management institute can 
ever be successful without an intimate association with Industry. 

There is at present a divergence of interest and philosophy between 
the two, and Iheir relationship has not blossom^ into a full-fleged 
partnership wherein they share all the risks and profits as in a business 
enterprise. Mutual distrust, non-appreciation of each other's role, in¬ 
difference and sociological background have also contributed to this 
state of atfairs. 

Interaction 

In any discussion on Industry-Institution Collaboration, the fol¬ 
lowing points deserve consideration: 

4 Government and other charitable institutions spend a lot of 
money on management education. It should be well spent. 

# Business and industry often complain about die dearth of prc^ 
erly qualified and sldlled personnel, while educational insti¬ 
tutions roll out every year a large number. 

♦ Academics groan about the non-cooperative and critical atti¬ 
tude and low receptivity to professionalism on the part of busi¬ 
ness and industry. 

♦ Orientation that the youngsters receive in their formative years 
in management institutes will have a lasting effect. Hence the 
need to provide the right type of inputs. 

# Industry also spends a lot in runnii\g their own training col¬ 
leges and training programmes. 

Instead of trying to hold each other responsible for the present 
state of affairs, they can join hands in identif^g the various areas of 
collaboration and interaction between them which are mutually ben¬ 
eficial and which will ultimately contribute to the quality of (he per¬ 
sonnel trained by tiie management institutes. 

Areas for Collaboration 

The areas in which industry can collaborate witit the management 
institutes are: 

i) Curriculum Development/Continuing Education 

Industries can continuously assist in the formulation of courses 
and curricula by 


Mssistenf Professor, Management Sciences Department, PSG College of 
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a) associating with management education 
audioiities atnational^ state and unit levels and 
in governing bodies, academic councils etc; 

b) specifying the skills aiKi competence they 
want in their employees, which is the basis 
for curriculum design and revisicm; 

c) pointing out deficiencies, their management 
trainees may have had — to enable institutes 
to strength^ their programmes; 

d) keeping informed about the changes in skills 
requirements, trends in occupations etc, to 
ke^ the institutional curriculum contempo¬ 
rary and relevant — (Industry is alert to the 
changing skills that are needed in today's 
market and is driven by the need to find young 
people who are employable. Educators on the 
other hand, cannot possibly be expected to 
keep up with industi^s changing needs). 

e) Spelling out clearly their plans for future 
development so that appropriate educational 
programmes could be designed. 

f) Liaison ing with management institutes with 
regard to their need for refresher, short term 
and other specialised courses for providing 
continuing education to their employees. 

ii) Training Facilities 

By providing training facilities to the students 
as an open ended educational programme, creating 
in them a deep awareness of the wide spectrum of 
organisational aspects and procedures in industry 
and the several managerial hinctions involved such 
as coordination, decision making, human relations, 
judgement and selection of techniques for particular 
situations and so on. 

Industry is geared to change. Under competitive 
drive, it will produce ideas, trainers and, most im¬ 
portant, dte equipment. It is almost impossible for 
any education^ institution to secure suf^ient funds 
to constantly change equipment as industry does. 

Hi) Study Materials 

In the development of study mateirals such as 
books, cases, articles, materials for management 
games, in basket exercises, role play etc, partnership 
between indtistry and management institutes is es¬ 
sential. At present, much of the material available is 
not suited to the Indian context. 

iv) Action Learning 

Management education is basically a profes¬ 
sional job-oriented education. We seem to have over¬ 


looked this fact and hence there is too mu<^ empha¬ 
sis on classroom teaching and stereotyped case study 
sessions in the sheltered atmosphere of the class. Af¬ 
ter providing basic inputs and some case illustratiais, 
a good part of the learning should be accomplished 
through specific assignments in business establish¬ 
ments in die form of mini-projects during the semes¬ 
ters, besides the usual summer projects and final dis¬ 
sertations. The counterparts to faculty guides in in¬ 
dustry should assist them in supervising the project 
work of management graduates. 

A "Cosmetic" approach to management educa¬ 
tion will not work for long. As time wears on, the 
blemishes will start to show through. 

v) Visits to Industrial Organizations 

Management institutes should arrange visits of 
their students to various industries so as to provide 
diem with the needed exposure to real life industrial 
situations. 

vi) In-plant Training 

Management institutes should in collaboration 
with industries arrange for in-plant training of their 
students during vacations. This in-plant training of 
students should be made a part of the curriculum 
and properly scheduled and supervised. 

In thinking of a design for management educa¬ 
tion, we should consider placing the student in a 
variety of environments, such as factories, office 
buildings, hospitals etc. Let him get his training from 
specialists "on location", and in a variety of locations. 
If we are to prepare our would-be manager for a 
world of change, he must learn what change looks 
like and how one does change his environment. 

vii) Industrial Educational Programmes 

The success elements ingrained in the educa¬ 
tional programmes of industry are immediate and 
realistic goals, the reward factor, provision of flex¬ 
ibility for different learning styles, and an attempt to 
individualise teaching. Management institutes can 
take a look at their curricula with a view to adopting 
as part of the curriculum requirements of manage¬ 
ment education, some of the programmes developed 
by industry, thereby vitalising the curriculum and at 
the same time freeing industry to expend its talents 
on more specialised training. 

viii) Exchange Programmes 

Industrial executives could come over to the 
teaching profession for about two or three years and 
the Management faculty could go to industry for the 
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same period* Of couise, there are severe limitations 
to the realisation of this ideal. This exchange can only 
take place where the industry and the concerned 
management institute have already established a very 
dose rapport of the highest order and the industry is 
hirther willing to forego the services of its trained 
senior executives for a limited period, accommodat¬ 
ing in lieu management teachers. 

ix) Facultif Ontsultanq/ 

One way of bridging the difference between the 
remuneration levels in industry and in teaching in¬ 
stitution is by encouraging faculty members to take 
up paid consultancy work with industries. Apart 
from the financial attraction, consultancy really ena¬ 
bles the faculty members to keep in live touch with 
practice. 

But at present, hardly 10% of management faculty 
members get worthwhile consultancy assignments. 
Indian industry is still shy of engaging consultants on 
even vital issues. The few firms that have consultancy 
assigrunents to offer, patronise or\ly the bigger man¬ 
agement institutions. Faculty members in smaller in¬ 
stitutions have to work energetically to establish con¬ 
tacts, confidence aiKl foothold in iiulustnal consultancy. 


. issue: does our management education promote en¬ 
trepreneurship or does it prepare only job-hunters? 
The experience so far shows that the management 
institutions have developed more competent employ¬ 
ees rather than risk-seeking entrepreneurs. 

Lack of achievement motivation is characteristic 
of our culture. The management institutions do not 
seem to have made a conspicuous dent on this atti¬ 
tude. Industrial leaders can play a major role in nur¬ 
turing this attitude and in grooming entrepreneurial 
skills in our youngster. 

In brief. Industry and educational institutions 
could work as the warp and the weft to turn out the 
'fabric' viz. competent executive or entrepreneur. 
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There is also a need for greater awareness about 
the benefit of management consultancy among in¬ 
dustrial circles who are not yet in the habit of engag¬ 
ing consultants. The advantage of taking faculty 
member who can bring to bear a fresh viewpoint on 
an industrial problem is really significant. 

x) Management Research 

The potentialities for research in this virgin field 
of management are great. The challenges are also 
equally great and if tackled properly, it would prove 
to be highly rewarding and satisfying. 

Industrial establishments could encourage man¬ 
agement institutes and its faculty members in taking 
up basic goal oriented researcK by funding their pro¬ 
grammes and by providing diem managerial problems. 

Very often research should be allocated to edu¬ 
cational institutions and not to industry because only 
very large enterprises can mobilize a team fit for inters 
discipliziaxy approad\. 

xi) Entrepreneurship 

Promotion of entrepreneurship is important for 
rapid national progress. In India today, entrepreneur¬ 
ship becomes specially important when our declared 
national policy is to reduce concentration of economic 
power. It is in this context, that one may raise the 
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New Dimensions in the Management of 

Academic Libraries 

R. Vcngut* 


Introduction 

The academic institutions of today are not die same 
good old institutians whirii were acting as mere ex* 
amix^g bodies. Their functions are expanded over the 
years from teaching examining to technology transfer 
through research. The university-industry interaction 
is the order of the day and the activity is b^g encour¬ 
aged by all supporting bodies like UGC^ state and cen¬ 
tral governments. In a net result, the academic librar¬ 
ies have also grown along with the institutions to cater 
to the needs of their users, who nonnally fall in the 
categories of faculty, students, research s^olars, and 
staff of the institutions. 

The academic libraries and their management are 
facing a lot of challenges due to the advent and appli¬ 
cation of Informaticm Technology (nf) for their activi¬ 
ties. 

The new technologies have made a deep impact 
on the academic libraries. Now-a-days the emphasis 
in libraries is shifting from collection to access. The card 
catalogue has been replaced by OPAC (Open PubUc 
Access Catalogue). The integrated library autcnnation 
system has improved theoperabon of acquisition, cata¬ 
loguing, periodical and dimlation departments. The 
trend is the transition from manual to electronic $ 3 ^ 5 - 
tem.^ This ntuation clearly provides challenges and 
opportunities to the academic libraries to cope witiv 
which in turn opens avenues for crystallising several 
rtew dimensions for tiie field of academic library man¬ 
agement. 

Importance of Information 

Information explosion is the order of the day, that 
is to say the considerable amount of existing recorded 
informaiton and its exponential growth rate. Why is 
infonnation important? Collectively the available in¬ 
formation is, irifact, the record of the knowledge of 
humanity. Therefore, to igruxe infonnatian means run¬ 
ning an expcsientially increasing risk of the same or¬ 
der of magnitude. Hence, libraries and librarians have 
great role to play in infonnatian transfer and exdiange. 

Now, more efficient techniques for recording re¬ 
trieving and dissemination of iziformaticm have been 


*University Librarian, Madras Unwersity Library (MUD, 
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devised with the application of FT. Networking and 
resource sharing techniques have enhanced the coop¬ 
eration and sharing of resources among libraries, whi^ 
is a vital necessity when the libraries are facing finan¬ 
cial crunch. 

The human beings involved in the infoimatiixi 
transfer and exchange—librarians and users have had 
toradically modify their briiaviour and habits. Thesim- 
plistic idea of the librarian as a person with little train¬ 
ing, a mere book-keeper; is no longer valid. The pro¬ 
fession has become a demanding one requiring quite 
advanced knowledge in many fields. 

In the present situatioa several new dimensions 
are emerging in the library management field. The li¬ 
brarians are required to acquire the needed skills to 
cope with the emeiging demand based situabm. 

Infonnation Technolt^ Implementation 

The potential strength of IT is being exploited for 
efficient, effective and cost benefit library serv-ces. Aca¬ 
demic libraries, if not the fust, started applyig IT gradu¬ 
ally for all their activities. While applying IT care must 
be taken in every step of implementation. Sudden shift¬ 
ing of the old system to a new one by way of applying 
FT, may prove not only dangerous but is sure to create 
severEd problems. Librarians must keep themselves 
briefed of all matters concerned with application of FT 
for library activities to counter all problems. 

Strict adherence to time schedule, site preparation, 
selection of hardware and software, fixing priority 
while implementing the FT application programme etc 
be carefully attended to. Knowledge about materials, 
environment restricticms, standards are important for 
librarians for effective implem^tation. 

Converting the library records into a madune read¬ 
able form has to be tackled very carefully. Converting 
the records of foe most recently acquir^ documents 
first, cmwert the backlog later may be tiie good 
solution to satisfy the users. Before start converting the 
total Ubraiy collection, a management decision should 
be arrived on weeding out of some of the old docu¬ 
ments. It is a prerequisite to identify the core, inqxir- 
tant and usable collection for conversion into machine 
readable 

Once the implementation has been done suco easf ully 
in one sectioa naturally, there wiU be iirq>leanentatian as 
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vvell as force to ex|!>an4<jt other sections. Before doing 
50 / post-hnplementatm evaluation has to be done in or> 
der to find0ut thqfet^tiveness o£ tiie system. 

Proper educati<m and training iS‘.|no6t important 
in ensuring that the new system is used^roperly, ef¬ 
fectively and with confidence. 

Ihe entire staff as wdl as usezs need education and 
tFainit^lhey may be trained kicaO^ or should be deputed 
toattei^ the latest tiainingpiogEammeS/ wotkshopS/Ooiv 
feiaicest/e^dubitionsete at national and intematicnal level 
IhuS/for the suoDessMimf^ementaticn of the system, staff 
training and ttie preparation of appropriate checklists/ ref- 
eroioe manual etc are very important 

Ihe irufial trairurigpipgramme is not in itself enough/ 
it should be a part of a continuous process. It will help tile 
library to keep its staff abreast of tile latest techniques and 
to impart traming to the new entrants. 

What is considered best today may become obso* 
lete tomonow. This is true in case of IT and its applica¬ 
tions. Once the new system has been implemented/ 
provision should be made to monitor, audit and evalu¬ 
ate it for refining the system. Obsolescence in hard¬ 
ware and software has to be managed with upgrading 
and replacement policy. 

Security/ back-up and maintenance of the overall 
system has to be totally looked into for providing effi¬ 
cient library services to users without any disruption. 

IT is certain to change the whole structure of the 
library. It will bring a particular impact on the work 
pattern of the staff/architecture of the library and above 
all/ the information needs and information seeking 
behaviour of the users.^ 

Implementing and managing IT warrants special 
capabilities for librarians. It is a real challenge for li¬ 
brarians to cope with the new changes. 

Networks — Challenges and Pmblems 

Networks and the emerging global villages have 
impIkaticMis for libraries in many ways. Librarians and 
library users need access to information, and no library 
can collect all that every user will need. The Internet as 
new channel for locating and retrieving information is 
of obvious interest, and librarians are educating them¬ 
selves aiul training users to search it. In the networked 
world tile role of the library is one of the information 
provider. Through Internet, anyone, anywhere can 
search a library's bibliograptiiic necoids. Extensions of 
this service include incorporating other type of 
databases sudi as indexes, abstracts, full texts, ency¬ 
clopedic/ directory etc. Commercially produced files 
often require lioer^ing agreements which is one of the 
important problems to be sorted out by tiie Librarian 


while serving Ihe users. Libraries also provide irtior- 
mation in tailored, individualised packages, through 
reference interviews and SDI. Some libraries accept 
reference questions through e-mail. 

Many of the majzvdiallenges to librarians result from 
the way in the internet has grown over Ihe last two 

decades, from a small US defence dqj artinenla lnetwCTk 
into an amoiphous network of networks. Resources can 
appear or di^f^xrar witiiout notice, so considetabie ef¬ 
forts must be made in maintaining knowledge of \^iat is 
there and what is where, libraries need to be at inteict 
with nearly arronymous clients when services are medi¬ 
ated by computer communications. It is not yet clear how 
best to assist rmrote users of library resources. The user's 
puzzled expression or the beeping of a tenninal is not evi¬ 
dent to tire watdifiil eye at live reference desk. Similarly 
lefeiencequesticmnegotiaticmandansweringwillbedif- 
ferait/if the interview is conducted by e-mail Libiarians 
will be responsible for providing informatian, not just 
advice on where it is Icxated. 

Electronic Publi^mg 

Databases increase in numb^ and size witii full-text 
databases increasing in number nearly ten times as fiist as 
bibliographic databases and several library-related organi¬ 
sations are voitunng into electrmic document delivery 
services. Electronic publishing encourages more interac¬ 
tive exchangies among authors and readers. 

Over the last two decades libraries have ad^ted to 
the ptovision of refer»ice resources in electronic fomn. It 
is less dear how libraries will adjust to leasing rather than 
owning primary infonnation sources. Licensing agree¬ 
ments, intellectual property rights, and resporrsibility for 
archival o^ies of information sources are issues still to be 
resolved in the age of etectroruc publi^ung. 

How will libraries adapt from collecting to accessing 
(without owning) infonnation sources? Print collections 
have been developed and maintained as lang-tezm, capi¬ 
tal investments. Ubiarians will need to diangie their atti¬ 
tudes toward collection devdopmontas tedindogk^l and 
economical advances encourage access rather than owir- 
erdiip. In future virtual libraries will replace univeisity 
libraries, which means purchase of access to information, 
not the source. This troid will generate many questions 
about the nature and value libraries. 

CoUahoratories 

Computer Supported Cooperative Work (CSCW) 
is an emerging area of research arul applications. Com¬ 
puters in group decision making and conferauang can 
support activities by several people on a common 
project. Libraries can relate to collaboratories as users 
or as partidpants. As users, libraries will collect tiie 
work of coUaborative research. 


UNIVERSITY NEWS, 38(14), APRIL 3,2000 


5 



Libraries have been among the early adopters of 
electnxuc discusskm for and should be expected to take 
part in coUaboratories. The profession is coping with 
the needs to master new resources, to anticipate inter- 
action, among sources and services, and to understand 
basic questions about information needs and 
infonnatin seeking in an electronic, networked envi¬ 
ronment. Pockets of expertise and experience could be 
shared in coUabc^'ative work spaces, allowing librar¬ 
ies the benefits of interaction with colleagues and men¬ 
tors. 

Library as archive may be involved in deciding 
what to store and what not to store wlwn collaborative 
project succeeds (or) fails. 

Expert System 

Expert system apply knowledgehased techniques 
from the computer science field of artificial intelligaKe 
in seeking solutions to problems in specific domains. 
Expert systems are created by interviewing human 
experts m a field, then organising their hunches, rules, 
and consensual understanding of the field into a knowl¬ 
edge base. This knowledge base is used by the compu¬ 
ter system's inference engine as it attempts to solve 
problems from the field. Applications range from medi¬ 
cal diag;nosis to oil exploration. 

The tedious and mechanical aspects of the circula¬ 
tion and cataloguing system of a library can be effec¬ 
tively handled by exp^ system. 

Librarian's skill in Icxiating and assessing informa¬ 
tion sources would be essential for building an effi¬ 
cient library expert system. Librarians may also work 
as knowled^ engineers, using skills in reference ques¬ 
tioning to interview experts, then analysing rules for 
decision making to create expert systems. 

Libraries are affected in many ways by the intro¬ 
duction of new technologies. First, library collections 
will be greatly changed by electronic publicaticxis and 
network access to information resources. Secondly, li¬ 
brary use and users will be altered as hypermedia and 
coUaboratories chan^ our notions of authorship and 
reading. Finally, information seeking and information 
retrieval will diange as virtual Ubraries and expert sys¬ 
tems emerge from laboratories into libraries. AU 
changes wiU affect how libraries exist and functkm. 

Librarians' skill will be challenged as commercial 
and government forces became more interested in the 
disseminatian of electronic information. 

Electronic Ubntry 

Lflrcaries are able to provide many services in elec- 
trcmic form, ranging from bibtiographic databases on 
CD-ROMs running on stand alone computers, to fuUy 


networked abstracts and texts, available locally and 
worldwide. For users electronic library is a means for 
achieving speed in access, reducing time to reach the 
information, gairung Sorter storage space to browse, 
finding simple means of selecting materials and for 
eliminating the need to visit a library for ixumy infor¬ 
mation queries. Authors can create dectronic b^ts and 
distribute them direct. Items are never out on loan or 
being bound. Electimic library helps Ubraries in space 
management, dcrcument management by way of 
avdlding dupUcaticm, binding, rectification and main¬ 
tenance. The electronic library offers massive advan¬ 
tages in searching literature. Electronic texts are bound 
to appear attractive. AU it needs to provide are the or¬ 
ganisational and technological structure for accessing 
collections held elsewhere. 

The librarian therefore beccHnes more of a network¬ 
ing specialist than an acquisition or cataloguing spe¬ 
cialist. Librarians have to change titeir role from just a 
custodian of buildings, racks, chairs and tables to or¬ 
ganisers and maintenance managers of the organisa¬ 
tional and technological structure required for the elec- 
trxjnic library. Since electronic library will make search¬ 
ing for items quicker and more convenient for the user, 
there exists a rteed for Ubratians to work with publish¬ 
ers to find a new position to advise them on indexing, 
text organisation useful for the users. On the other 
hand, librarians have to change their traditional 
method of user education to suit the current situation. 

Many libraries have many components of elec¬ 
tronic library such as locally developed databases, ac¬ 
quired foreign databases, with Ubrarians equipping 
themselves to meet the requirements, but the» librar¬ 
ies wiU not quickly be able to offer fully electronic li¬ 
brary services because of political, social and economic 
constraints. 

It is a fact that no technology can replace the exist¬ 
ing one overnight. It is so in libraries too. That libraries 
will have traditional and electronic components in ac¬ 
tive co-existence witii one another to satisfy their tra¬ 
ditional as welt as changed modem users' needs. 
Hence, the librarians and their staff need to train them¬ 
selves and their users in the methods of gaining access 
to information held in electronic form. If the librarians 
of academic institutions want to fulfil tiie needs of li¬ 
brary users in the newer environment, they have to 
force themselves to develop electronic libraries in con- 
sulta tkm with academic departments, computing serv¬ 
ices and the central support services on campus. 

Librarian and Management Communication 

Ubrariaitt do not usually set out to be manipula¬ 
tors of power. want to provide a service, the value 
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of which they see as self-evident, and they expect otiv 
eis to be able to see it This is particularly true of aca* 
demic librarians. The Ubiarians must d^elop viable 
communications with their own management This 
contact must be continuous. 

Many studies in personnel management have 
demonstrated that most of the flow of information is 
downward, with upper management informing lower 
levels of its decision. Upward communication, in which 
not only needs but also ideas can be transmitted, is 
fiequently discouraged, because the expression of un- 
fill^ needs is not welcomed and the transmittal of 
ideas is not expected. 

Librarians are not called for participation in many 
group meetings or discussions of institutional interest. 
In several institutions they were informed of the budget 
allocation, projects and programmes to be imple^ 
men ted at the library by the management without hav¬ 
ing discussions widi the librarian. This situation puts 
the librarian in a hard condition while implementing 
the programmes and providing services to users. 
Hence, communication must be continuous, and it 
must concentrate on the development of ideas, plans 
and programmes as a prelude to some of the discus¬ 
sions lilce budgetary discussion, which inevitably fol¬ 
low. Management may seek to evade but cannot really 
refuse such approaches. Indeed, the librarian can take 
a more directly confrontational approach, pointing out 
to immediate authorities that it is their job to help sub¬ 
ordinates, and their duties include not only monitor¬ 
ing performance, but also assisting with planning and 
supporting initiatives when they are perceived to be 
correct. If they are incorrect, the librarian has the right 
to be told what is wrong with them. 

Sometimes confrontational approach will not yield 
results. In such situations, professional approach is 
better or mutual understanding will certainly solve the 
problems. The management should uphold the pro¬ 
fessional ethics. There are, of course situations in which 
resources and support for the library will decline 
through no fault of the librarian or the immediate au¬ 
thorities,. This usually occurs when the larger institu¬ 
tion has failed to achieve its own targeted objectives. 
Librarians must understand this phenomenon, because 
at such times, despite the most eloquent justifications, 
budgetary reductions are inevitable. In such situaticms 
work harder position is to be adopted rather than op¬ 
posing the management. 

Library reports ^ould usually omcentrate on ac¬ 
complishments rather than on unsolved problems, 
because management would rather not hear about 
problems and it is pleasant to speak of accomplish¬ 
ments. 


The library's planned growth and improvement 
will ultimately be judged against overall institutional 
goals and objectives. The lihraiy's ocmfribution to ttiose 
goals must he claimed. This may be difficult to prove, 
but i\ot difficult to demonstrate as reasonable. 

The library's value is in providing efficient, effec¬ 
tive and low cost services to its users. The fact that roost 
of these users are researchers, faculty and students of 
the academic institutions, whose contrfl>ution to over¬ 
all institutional goals is just as indirect as tiie library's. 
Librarians must plan Cot reasonable direct and iiidi- 
rect revenue out of their library services. 

In most institutions some level of official commu¬ 
nication is prescribed, including annual and usually 
monthly reports. Librarians should make careful and 
planned use of these, particularly if they know that 
these reports are forwarded to even hig^r levels of 
management or that they become a record on which 
further discussion, evaluation and plannmg are to be 
based. In general, do not report what management 
neither understands nor cares about Fundamentally 
a report should communicate both accomplishments 
and problems, usually accompanied by some sort of 
statistics to indicate level of activity. 

But formal reports are poor mechanisms for the 
communication of new ideas. New ideas are best com¬ 
municated thiDugih informal face-to-face canveisations 
with your immediate authority. In this way, the ideas 
can be explored, shifted and modified, all without dan¬ 
ger or risk, since nothing has been put on paper. Once 
ffie idea has been accepted, then it is time to propose it 
in writing. Informal meeting with management on a 
regular basis are essoitial. 

It is necessary to conviiKe your authorities not only 
that the library is important, Imt that credit will be ac¬ 
crued to them if you and the library do a good job. You 
must base your approach on an understanding of the 
authority's personality. 

library Users 

No clear distinction between users and manage¬ 
ment is possible. Obviously not all users are in the li¬ 
brary's management chain, but all of the individuals 
in that management chain should be brought into the 
circle of users. In addition, other institutional decision 
makers should become users and supporters of library 
services. It stands to reason that since libraries are pro¬ 
vided for ffie benefit of users, the opinions of these us^ 
will feequentiy be heeded by management more read¬ 
ily than the requests of the librarian. 

Users may simply accept poor service, blame the 
librarian for a lack of response or develc^ their own 
alternatives to the library, but inadequate service will 
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not 0 iake them suppoiifiis of Ihe lihraiy. librarian 
point cmt tile diCG^ties in not providing quality serv- 
ice. He must rectify the difficulties within a reasonable 
time and improve the service, and if not possible, the 
service should not be offered. 

Users can also play an important role in helping 
to convince (he management to increase support for 
library service. Sometimes it is necessary to channel 
them into sudi a rc^e through very direct irritations 
although such an action involves risk. Nevertiieless, at 
times thoe is no alternative. 

library's needs can be well projected to the man' 
agement through an advisory committee. The devel¬ 
opment of a successful plan for ensuring growth rests 
on several general principles. In large part it must be 
based on an astute awareness of changing organisa- 
tional initiatives and pricnities, <x\ support for projects 
that are considered cmdal to success and growth. 

The librarian must begin a careful process of engi¬ 
neered dissatisfaction, accompanied by reasonable and 
broadly supported plans for dealing with those 
dissati^actions. The Statement 'never bring your boss 
a problem, unless you also bring a proposed solution' 
is worth remembering. 

The greatest problem with management is not 
opposition but indifierence. Libraries must ensure tiiat 
th^ also serve the decision makers in the organisa¬ 
tion. This Tec{uiies an imderstandingof who these peo¬ 
ple are, an attempt to orient both collection and serv¬ 
ices to their usually specialised needs, and a conscious 
plan to win over a group of people who are probably 
not instinctive or experienced library users. 

Library Staff 

Normally the reactions of library staff to the new 
technologies are mixed ones. Some feel comfortable 
aiul a few fell threatened or confused about their new 
role as end-usersbeccxne empowered toseardi for their 
own informaticm. It seems that staff in libraries which 
have a well established electronic information facility 
realise that its presence does not threaten their jobs. 
But they need to be put cm ccmtinuous training which 
means spending expensive time and money. Some¬ 
times, poorly trained stafi, or those who la^ confi¬ 
dence, will to encourage library users to make use 
of electronic sources, in case something goes wrong 
whkh they cannot fix. In such situations the librarian 
will take the risk of solving the problems. The chal¬ 
lenges posed to librarians by new technology seems in 
general to stimulate them and thus to encourage the 
users they serve. 

Anotiier means of influence of library staff on end- 
usexs is tiuoug^ txaiiung ccniises. librarians and titeir 


staff may first need training themselves in educational 
metiKxls, before they can effectively teach and support 
the users in the relative complexities of the new facili¬ 
ties on offer. Librarians have to play a role in finding 
ways to maxinuse the activity of Hbrazy staff to assist 
wito the integration and successful use of new elec¬ 
tronic resource devefopments, without making inq> 06 - 
sible demands cm their time or skills. 

Recruiting a candidate witii appropriate skills re¬ 
quired is a great challenge for toda 3 ^s librarian. He has 
to seanh for persons of sudi calibre setting aside all 
types of sodal, political, organisatiana] pressures. 

Problems Facing Libraries 

The problems fodrig libraries in our country are 
many and vary horn library to library. 

Materials PrMems 

First problem is the inability of librarians to ac¬ 
quire the tools they need. Acquisition of information 
sources is difficult because of insufficient budgets, be¬ 
sides classification of lesouites. There is a serious Port¬ 
age of modem equipment—computers, printers, ccm- 
nectivity accessories, photocopiers, CD-ROM system 
etc. Communications are totally inadequate and con¬ 
sequently the information flow is seriously impeded. 
The inadequate local as well as national networks, the 
high cost of telecommunications etc are some of the 
main obstacles. Another type of problems conn« from 
the various categories of human beings involved in the 
transfer of information. For most authraitiesand many 
users, there is a lack of awareness of the importance of 
infomuition. As a consequence, the status of librarians 
is low. At academic librariers, there is an acute short¬ 
age of qualified manpower. Many still believe in astatic 
role at a time when a dynamic role in transferring in- 
fomnation has become vital from various points of view. 
Today's librarians should play a dynamic role for ef¬ 
fective transfer of inh»Tnation. It is the responsibility 
of a Librarian to create a useful link between the user 
and the information. To do so a librarian should: 

— analyse the user's needs and study their in¬ 
formation seeking behaviour; 

— keep a constant watch on die information flow 
within the institution, 

— train and help the users in learning new tech¬ 
niques for information access, 

— strike a balance between the existing needs 
and changed needs of the system, 

— evaluate systems ar\d procedures, from time 
to time, and 

— maintain smooth, continuous relationship 
with management. 
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Concitirioii 

Information is a vital resource for mankind—and 
awareness of this fact should stimulate greater efforts 
from everyone who is in a position to preserve, ex¬ 
pand and disseminate it. The main people involved in 
such a realisation are the authorities of the institution, 
potential users and die librarians. 

It is obvious that new developments with respect 
to information technology will change the information 
cycle dramatically. Users will be able to access infor¬ 
mation, bibliographic databases and also phmary 
sources wherever they be located without visiting a 
library. The monopoly of the library as the gateway to 
information is, thus, threatened. Libraries have to an¬ 
ticipate these developments and make lull use of the 
strengths of the libraries and the librarians. 

The new electronic services create opportunities 
to develop tailor-made services for specific user groups 
who will be able to determine and select relevant in¬ 
formation more efficiently and more effectively. In this 
way the technological development will not be a threat 
to libraries but an opportunity. 

Librariar>s are faced with considerable obstacles, 
yet are sparingly provided with the means to cope with 
them. Their task is indeed very difficult, but it is also a 
very challenging one. Librarians have to get themselves 
involved in new means and methods of managing the 
modem academic libraries, whose management has 
several new dimensions to cope with. Buf there is some 
comfort in the fact that the resources for which librar¬ 
ians are responsible are becoming increasingly vital for 
the development of mankind, and that consequently 
the importance of their role will progressively attain 
more recognition in the years to come. 

Libraries have a history of adapting to, even em- 
bracmg. chants that are effective in meeting the needs 
of information seekers. Along the way, librarians have 
developed skills in organising information sources and 
beliefs about the propriety of access to information 
sources. Bui the vision of easy access to information is 
to be achieved, which is the real challenge to today's 
library professionals. 
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Self-Concept Enhancement Programme 

Reacficm of Participants 

Vandana Gupta* 

D*N« Sansanwal** 


Introduction 

Self-concept is one of the most important per¬ 
sonality characteristics of an individual, which is re¬ 
sponsible for his performance in diffeimt walks of 
life. Therefore, it is very important that a person 
should have a well developed self-concept if he wants 
to be personally and socially well adjusted in life. 
Various activities have been designed by psycholo¬ 
gists for this purpose that help an individual to be¬ 
come aware of his deeper feelings and values. 

Various researches Di Cariofelice (1994), Shechtnum 
and Bar (1994), Prwis/oo (1995), Steen (1995) and Torres^ 
Oritz (1995) have been conducted to study the im¬ 
pact of different strategies, approaches and pro¬ 
grammes on self-concept of students. However, no 
study could be foimd in the literature diat investi¬ 
gates the respor^ of the participants towards the 
programme they have to undergo. Hence, a Self-Con¬ 
cept Enhancement Programme was developed to 
improve the self-concept of students arul the change 
in reaction towards Self-CoiKept £r\hancement Pro¬ 
gramme of students treated through Self-Concept 
Enhancement Programme was investigated in the 
present study. 

Objective 

To study the change in reaction towards Self- 
Concept Enhancement Programme of students 
treated through Self-Concept Enhancement Pro¬ 
gramme. 

H3^othesis 

There will be no significant change in reaction 
towards Self-Concept Enhancement Programme of 
students treated through Self-Concept Enhancement 
Programme. 

Sample 

The sample of the study comprised of students 
studying in Kasturbagram Rural Institute, affiliated 
to l>^i Ahilya Vishwavidyalaya, Indore (M.P.). The 
sample comprised of 76 undergraduate female stu- 


*Assistant Professor, Kasturbagram Rurai Institute, 
Kasturbagram, Indore-452 020, **Director, Institute of 
Education, Deid Ahilya Vtsb^oavidyalaya, Indore-^2 017. 


dents of Arts (B.A. IT and B.A. III years) as well as 
Home-science (B.H.Sc. II and B.H.Sc. HI years). The 
students belonged to rural as well as urban areas. 
Majority of them were from average SES. All students 
were hostelers. Their age ranged from 17 to 23 years. 
The medium of instruction both in Arts and Home- 
science disciplines was Hindi. 

Design 

The present study was experimental in nature. 
In this study 'Self-Concept' Enhancement Pro¬ 
gramme' constituted the treatment Under this pro¬ 
gramme, special 40 exercises were planned and each 
student did the given exercise for a given duration. 
The reaction towards Self-Concept Enhancement Pro¬ 
gramme of experimental group was assessed at the 
end of the 10^ exercise as well as at the end of the 
40th exercise. 

Tool 

in this study data were collected in respect of 
reaction towards Self-Concept Enhancement Pro¬ 
gramme. The Reaction Scale was developed by in¬ 
vestigator for assessing the reaction of students to¬ 
wards Self-Concept Enhancement Programme. As¬ 
pects of Self-Concept Enhancement Programme in¬ 
cluded in the Reaction scale were (1) Duration of the 
programme, (2) Effectiveness of programme with 
respect to development of personality, self-confidence 
and interests, (3) Social relations, (4) Self expression 
in public, (5) Frequency, (6) Development of memory, 
(7) Usefulness in routine teaching, (8) Group activ¬ 
ity, (9) Understanding of self, (10) ThiiOcing ability, 
and (11) Punctuality. These aspects were presented 
in the form of statements to which the students were 
expected to react in order to express the extent to 
which they liked the Self-Concept Enhancement Pro¬ 
gramme. This scale consisted of 22 statements. There 
were 12 positive and 10 negative statements. Against 
each statement, there was a tive point scale, namely. 
Strongly Agree (SA), Agree (A), Uncertain (U), Disa¬ 
gree (D) and Stiorigly Disagree (SD), whkh were re¬ 
spectively assigned weightages 5, 4, 3, 2 and 1 for 
positive statemoits and 1,2, 3,4 and 5 for negative 
statements. The students were asked to read each 
statement carefuUy and put a tick (✓) on the appro¬ 
priate alternative which best described her reaction 


10 


UNIVERSrry news, 38(14), APRIL 3,2000 



towards different a^ects of Self-Concept Enhance¬ 
ment Prograinme. There was no tune limit to respond 
to the Reaction Scale. In the present case, students 
took about 20 minutes. 

Procedure of Data Collection 

The students were explained the purpose of the 
present study and also briefed about the procedure 
to be followed under Self-Concept Enhancement 
Programme. The treatment continued for 40 working 
days for a duration of 45 to 60 minutes per day. 
During the treatment individual student did the 
given exercise which involved her cognitive and 
affective domains. Reaction of participants towards 
Self-Concept Enhancement Programme was assessed 
with the help of a Reaction Scale developed by the 
investigator. This Reaction Scale was administered 
to the participants at the end of 10th exercise as well 
as 40th exercise and scoring was done as given under 
tools. 

Data Analysis 

The data were analysed with the help of corre¬ 
lated t-test. 

Results 

From the Table 1, it can be seen that the t-value is 
2.20 which is significant at 0.05 level with df = 75. It 
indicates that mean score of Reaction of students at 
the end of the 10th exercise is significantly different 
from those at the end of the treatment, i.e., at the end 
of 40th exercise. In other words there was a signifi¬ 
cant change in the reaction of students towards Self- 
Concept Enhancement Programme. In the light of this 
the null hypothesis, that there will be no significant 
change in Reaction towards Self-Conc^t. 


Table 1: Mean, SE, r and t-value for Reaction 
towards Self-Concept Enhancement Programme 


Testing 

Mean 

SE 

r t-value 

After 10th exercise 

92.42 

0.85 

0.43 2.20- 

After 40th exercise 

94.37 

0.80 


^•Significant at 0.05 

level 




Enhancement Programme of student treated 
through Self-Concept Enhancement Programme is 
rejected. The mean score of reaction of students at 
the end of the treatment is significantly higher than 
that of at the end of 10th exercise. It may, therefore, 
be said that the treatment, i.e./ Self-Concept Enhance¬ 
ment Programme could bring significant change in 
reaction towards this programme of undergraduate 
female students. 


Discussion 

On the basis of analysis, it can be inferred that 
there was significant change in reaction of students 
treated through Self-Concept Enhancement Pro¬ 
gramme. Students were found to have favourable 
reaction towards Self-Concept Enhancement Pro¬ 
gramme. The reaction towards different aspects of 
Self-Concept Enhancement Programme was as¬ 
sessed at two points of time during the process of 
experimentation. It was assessed at the end of 10th 
exercise as well as at the end of treatment i.e. 40th 
exercise. The reason for significant positive change 
in reaction may be that students actively partici¬ 
pated in the programme. During the process of 
treatment students got a chance to realise their 
strengths, capabilities, potentials and goals, to 
express their feelings for their friends, to share 
their childhood, family and school experiences, to 
interact with their teacher more freely etc. There¬ 
fore, they might have found it to be useful, inter¬ 
esting, helpful in setting their goals and in increas¬ 
ing their confidence. This programme not only 
helped the participants in understanding them¬ 
selves but it also helped them in understanding 
their classmates better which is not usually possi¬ 
ble in routine life. Therefore, all these reasons 
might have been responsible for change in reac¬ 
tion towards Self-Concept Enhancement Pro¬ 
gramme. 
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Role of Universities in the 
Changing Context 


Dr. A. Gnanam, Chairman, National Assessmani and Accreditation 
Council, Bangalore, recently delivered Dr. (Mis.) S. Kantha, First Vice- 
Chancellor, RGUHS Endowment lecture at Rajiv Gandhi University 
of Health Sciences, Bangalore. He said, ^A more fluid administrative 
structure, greater emphasis on student centred learning and outcome 
measures, use of various technologies to promote learning without time 
and space restrictions, redefined faculty and administrative roles, al¬ 
tered views regarding teaching, research and service and commitment 
to provide educaticm and educational experiences throughout the life 
span will become the essential needs of the future." Excerpts 


Introduction 

Education, particularly higher 
education, as the instrument of 
individual, societal and economic 
transformation is well recognised 
now more than ever. Conse¬ 
quently, there has been a greater 
interest and investment in higher 
education world over with the 
concomitant increase in the 
number of students who opt for 
higher education. Further, the tak¬ 
ers of higher education look for 
educational programs with spe¬ 
cific objectives that would add 
value to their services in the inter¬ 
national market. This demand for 
higher education for the interna¬ 
tional market will continue to in¬ 
crease during the years to come. 
Therefore, it is essential theat the 
institutions of higher education 
draw a long-term strategic plan. 
The pre-requisite for such a long 
term plan is an understanding of 
the significant changes that are 
happening in the society and their 
possible impact on the system of 
higher education. 

The Changing Context 

The major changes that will 
have profound impact on the 
higher education sector include: 

• The increasing economic inte¬ 
gration across the world. 


• The changes in the labour 
market. 

• The changing structure of the 
economy of the nation as a 
whole. 

• The changes related to public 
finances. 

• The changes in the family fi¬ 
nances. 

• The advent of new communi¬ 
cations and informaticm tech¬ 
nology on a large scale. 

• The social and cultural 
changes. 

• The changes in the demo¬ 
graphic patterns. 

• The envircmmental changes. 

• The changes that are to be ef¬ 
fected in the school and fur¬ 
ther education, and 

• The developments in higher 
education elsewhere in the 
world. 

The list may extend. 

These contextual changes are 
common to all the societies of the 
world and they are due to several 
factors, the diief amot^ them be¬ 
ing the impact of science and fcedi- 
nology. Thecumulative effect of all 
these changes donands a different 
type of human resource from the 
one we have .to sustain die society 
in the chai^ged ambience. Conse¬ 


quent^ there js a paradigm riiift for 
die higher educational institutions 
to respiond. They require strategies 
far beyond the occasional introduc¬ 
tion of a set of new academic pro¬ 
grams and courses. It may require 
a whole new structure, organisation 
and management of the s^tem as 
a whole. Let me illustrate by taking 
a few examples of the above con¬ 
textual changes and their implica¬ 
tions on education, particularly the 
professiona] hig^r education. 

The increasing economic inte¬ 
gration across the world is one of 
the important changes we have to 
deal with. There has been an in¬ 
creasing trend in the organisation 
of Industrial or other production 
systems on a global scale rather 
than on national or regional scale 
taking the whole world as their 
market. Consequently, their activi¬ 
ties including the acquisition of raw 
materials, services and other inputs 
will also be from around the world. 
Apart from this global view, there 
is also a trend towards the forma¬ 
tion of cross border alliances and 
ventures between the contiguous 
nations for the obvious advantages. 
Another trend is the change of ap¬ 
proach on the part of most of 
nations to encourage free trade. In 
the changed industrial climate, all 
the major corporations wilt enjoy 
complete frc>^om to locate their 
operations and research facilities 
anywhere in the world and look for 
employees from ail over. 

Another major trend is the 
change in the nature of the labour 
market. There will be a large scale 
rise in the proportion of women 
competing in the labour market 
more aggressively than before. 
There will also be an increase in the 
part time warkecs in the total work 
frare as compared to the past It is 
also anticipated that the overall 
txend in fiie future will be tiie de¬ 
cream in demand for wcH'keisin the 
primary and manufacturmg sector 
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and Bureasing amploymau scope 
in Ihe service area. Gone ate days 
in which the unskiUed labour force 
was considered as an asset. 

All these trends will have their 
impact on the nature and content 
of Hgher education, professional or 
otherwise. The major impact would 
be to e)q3and the system to meet the 
increasing demand for higher edu¬ 
cation. The present level which ca¬ 
ters to about 5% of the relevant age 
group amounting to about 5.5 mil¬ 
lion students has to be increased at 
least 4 fold to meet the anticipated 
demand for skilled and educated 
men in the changed sodcveconomic 
order. In the developed countries 
the target is to reach 40 to50 percent 
of the age group between 17 plus 
and 22 from their present level of 
about 20 to 30 per cent. The impli¬ 
cations are that the self financing 
and private mitiatives have come to 
stay and they have to be competi¬ 
tive in all their efforts. Thev' may, 

^ m 

perhaps be made eligible for partial 
financial support from the govern¬ 
mental sources, but by and large 
will be left to themselves to mobi¬ 
lise their own resources and man¬ 
age themselves. This category will 
be much larger in size than what it 
is now in comparison with the gov¬ 
ernmental and grant-in aid institu¬ 
tions. 

Besides, because of the expo¬ 
nential growth of knowledge and 
the increase in life expectancy of the 
population, more and more of adult 
learners will seek higher education 
either to update their knowledge 
and skill or to further their academic 
qualilkations. A learning society 
will emerge in the next couple of 
decades in which dwre will be more 
adults seeking higher educational 
opportunities thw they are now. 
Th^ may demand a flexible edu¬ 
cational structure with high levels 
of diversification. The non-formal 
education like the open university 
or distance education system will 


have to supplement the formal 
ernes. All the existing colleges and 
the universities will have to provide 
the non-formal education directly 
without leaving them to some other 
agencies or institutions. 

In short, high qu^ty, relevant 
higher education will have to re¬ 
place the existing one for attracting 
and anchoring the operation of glo¬ 
bal corporations to develop the re¬ 
quired skills and knowledge in the 
local workforce thus making hi^er 
education an international service. 

The curricula and the educa¬ 
tion offerings have to be reformu¬ 
lated to equip the graduates with 
the new skills, needed instead of 
updating the knowledge compK)- 
nent. There must be provision for 
the students to have practical expe¬ 
rience and learn the skills of entie- 
preneurship and productivity. 
Graduates from certain subject ar¬ 
eas, for example Graphic E)esign, 
Communications and Information 
Technology and Computers are 
likely to be self-employed or em¬ 
ployed in small firms. It will be im¬ 
portant that such programs of stud¬ 
ies are given certain special focus. 

The other major changing con¬ 
text relate to the economy of the 
nation, both the public and family 
finances. The current national ex¬ 
penditure on education is about 
3.7% of the GNP and there is a 
promise that it will be increased to 
about 6%. That is about the maxi¬ 
mum, any government can afford 
to spend cm education. There can 
never the enough for the expand¬ 
ing educational demands. There are 
already a set of competing priori¬ 
ties from the primary and second¬ 
ary education sectors. The higher 
education can hardly improve its 
reach even maiginally depending 
solely on the government support. 

On the other hand, there are 
positive indications of increasing 
affluence at the family level. The 


size of the lower income group in 
the socio-economic scene is cm the 
decline while die middle and up¬ 
per income groups are on the in¬ 
crease, indicatic^ that die students 
and their families would be able to 
contribute and invest on the edu¬ 
cation of their wards. This change 
in the family finance will result in 
the formation of a new compact in 
which the students, their families 
and the society along with the gov¬ 
ernment will contribute collectively 
to the educational institutiems, thus 
mutually helping each other and 
benefiting from each other. In other 
words the idea of self-financing in¬ 
stitutions will gain greater accept¬ 
ance and even become a predomi¬ 
nant group in a decade or two. 

Another changing scenario is 
the advent of new communications 
and information technologies with 
which a huge volume of informa¬ 
tion can be transferred with speed 
and at low cost. Therefore the de¬ 
velopment of high-level skills in 
communications technology will be 
one of the tasks of the undergradu¬ 
ate programs. This task will b^ome 
essenti^ not only to get the employ¬ 
ment opportunities for our stud^its 
but also for switching over to a dif- 
termt mode of our own teaching 
and learning processes. 

The social and demographic 
changes also will have their impact 
on the education of the future. 
There is now greater emphasis on 
the recognition of the individual 
student as customer or consumer 
of education. People's expecta¬ 
tions of publicly funded services 
have risen and they no longer ac¬ 
cept imquestioningly what is of¬ 
fered. The increase in the propor¬ 
tion of older people in the popu¬ 
lation will ai^ create a di^rent 
type of demand. 

Similarly, the impact of what 
is happening to the educational 
content and quality at the school 
level as well as the developments 
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in higher education elsewhere in 
the world cannot be ignored. 
Maintaining appropriate levels of 
participation in both initial and 
continuing higher education thus 
becomes important and nothing 
short of worid class education will 
meet the expectations. 

The great weakness in our 
educational system is the increas¬ 
ing divide in the size, quality and 
the inputs between the profes¬ 
sional and general liberal educa¬ 
tion in our country. Presently 
nearly 90 per cent of the students 
enrolled are in liberal education 
but major demand is for profes¬ 
sional education like engineering 
and medicine. Obviously not 
every one who receives profes¬ 
sional education can expect em¬ 
ployment opportunities. 

After all there is a limit for the 
need of the professionals in any 
society. Since they are specialists, 
they can't be accommodated in 
any other vocation. 

We are living in an era where 
development depends on the 
massive use of science and tech¬ 
nology. There is a need to inte¬ 
grate S & T literacy with the uni¬ 
versal literacy based on general 
knowledge. It is the skills and 
the related competencies along 
with the knowledge that counts, 
as one without the other will be 
of no use Therefore, there is a 
need to integrate specialised 
education with the liberal arts 
programs and vice versa and the 
success of the future educational 
institutions will depend on their 
ability to integrate both. This is 
so because the future jobs will be 
more in the service sectors, 
where an appropriate mix of skill 
and knowledge would be of im¬ 
portance than either one of them. 

Changiiig role of the univenities 

Because of the chai^;mg ccm- 
text, the universities aze pressu¬ 


rised now to play diflerent roles 
loies that are difierent from the tra¬ 
ditional (mes. Instead of the tradi- 
tional role of preservation, genera¬ 
tion and transmission of knowl¬ 
edge, they have to actively partici¬ 
pate in the sodo^anomic devel- 
opmen t of the country. Significant 
highlights of these new roles are 
given below: 

• Providing educational pro¬ 
grams of new models based on 
flexibility and learner choice. 

• Preparing students for infor¬ 
mation era by developing the 
skill for informatton process¬ 
ing. 

• Preparing students for life-long 
learning by developing an ap¬ 
propriate learning style among 
diem. 

• Providing for adult and non- 
fdrmal education to an increas¬ 
ing percentage of mature leam- 
ers. 

• Providing for specialised skill 
oriented courses of different 
levels. 

• Catering to the demands of the 
international market. 

• Maintaining quality in all the 
above endeavours. 

• Optimising the available re¬ 
sources to facilitate quality out¬ 
put. 

The above highlights indicate 
that the universities have a crucial 
role to play in providing not only 
access to higher education but 
quality education to more people 
with less resources adding an in¬ 
ternational dimension. In short, 
Universalisation of Higher Educa¬ 
tion (UHE) and world class edu¬ 
cation should become the focus of 
our planning for the future. 

The need for universal higher 
education — in line with the uni¬ 
versalization of elementary edu¬ 
cation —has been increasingly felt 
in recent decades and perhaps will 


be the mission of the next miUen- 
nia. The shift from elitist to mass 
(hi^er) education, growing de- 
marui for access to higher educa¬ 
tion irrespective of the constraints, 
growing aspirational levels of the 
society, emerging non-formal sys¬ 
tems like national and interna¬ 
tional open universities, seeking 
resources from non traditional 
sources, promotion of ideas like 
private universities and colleges, 
increasing demands for science 
and technology based teaching 
programs and institutions aze in¬ 
dicative of this trend. 

By world class education, one 
means knowledge and training 
that would be of use in any soci¬ 
ety in the world irrespective of 
their regional and socio-economic 
variance. It is the generic skills and 
competencies which cut across the 
traditional subject boundaries that 
should get more emphasis, (n ad¬ 
dition, toese components should 
be at an internationally acceptable 
level. These two basic elements of 
world class education, namely rel¬ 
evance and excellence-quality- 
need to be not only ensured but 
also assured. Obsession with the 
quality education will remain for¬ 
ever as the higher eduction is no 
more an instrument of national 
development, but goes beyond as 
an international service. 

It is important to mention in 
this context the growing demand 
for quality assurance for the edu¬ 
cational provisions. Even though 
the institutiozis may be confident 
that all efforts are made at their 
end to provide quality education, 
it is essential that toeir claims are 
validated and certified by an ex¬ 
ternal agency. Assessment and ac¬ 
creditation as an external quality 
assumnce mechanism (EQA) has, 
therefore, emerged as an impor¬ 
tant integral part of educational 
process as evidenced by the estab¬ 
lishment of the national acczedita- 
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tion agencies all over the world in 
the past decade or so. 

Unless we take note of diese 
implications and change the 
very structure^ style and func¬ 
tion of the universities, we will 
not be able to step into the next 
millennium with confidence. At 
the macro level, the traditional 
structure of higher education 
that centres on faculty, scholar¬ 
ship, classroom teaching and a 
certification process, reflecting 
the bureaucratisation of society 
that has accompanied the indus¬ 
trial revolution needs complete 
reorganization. This structure 
though had served very well for 
the industrial age, is too frag¬ 
mented and too geared to pas¬ 
sive teaching to serve the needs 
of the future information era. A 
more fluid administrative struc¬ 
ture, greater emphasis on stu¬ 
dent centred learning and out¬ 


come measures, use of various 
technologies to promote learning 
without time and space restric¬ 
tions, redefined faculty and ad¬ 
ministrative roles, altered views 
regarding teaching, research and 
service and commitment to pro¬ 
vide education and educational 
experiences throughout the life 
span will become the essential 
needs of the future. 

These changes need to be car¬ 
ried forward in detail at the micro 
level as well. For example, the role 
of the faculty will have to be rede¬ 
fined. They have to be an expert not 
only in teaching but also in discov¬ 
ering, integrating and applymg the 
knowledge. Ibis would c^nge the 
very profile of faculty and their 
preparation for the job. We may 
have to redefine the job require¬ 
ments of the faculty and concern 
ourselves with what experience and 
training will form part of his career. 


It is therefore very important 
that the universities respond 
radier urgently to these changing 
contexts and the changed expec¬ 
tations. In fact a small delay in re¬ 
sponding to diesedumging expec¬ 
tations had taken away the au¬ 
tonomy and freedom the univer- 
sities have enjoyed all these 
mellenia and national councils are 
cropingup like mushrooms to cen¬ 
tralize and regulate higher educa¬ 
tion. Though one can be legiti¬ 
mately confident that the present 
trend of centralising the universi¬ 
ty's academic autonomy will not 
work in the long run and the insti¬ 
tutions of higher learning can sit 
back and wait for the restoration 
of their rightful place in due course 
will not be a go^ strategy. Unless 
the universities are a little more 
positive and proactive with the 
changing society, the damage will 
be too much and may need too 
long to recover. □ 



TTTTTWTT^ 


Ref: Estib. IV/Advt Mo. 16S«1Q0 


Appieattans ara vivdad on tha preacrtoad forma 
tor tha following poata, ao aa to raach tlia 
RagMrar. Umvaratty of OoM, Oaftl-IIO 007, 




Dariomaln Swahtt Languaga. 

2. AfiMeRaadarrVSpedatizainn i.Claaaicai/ 
AiakaeLOaraiiira {Baaadaducation) 

2. lAMI varaad m lalanmc Sciencea (Hadith 

Tafaaar ale.) 

3. AoquilniMoa wiOi lha MO'Arab Rtaralura. 

4. Capilila of laactang n Arabs and Enginh 

3. Ch on Uatr y Pmt W or(l). ffawdiaf fg^Otganic 
Chamalfy. 

4. Eormomlea Profmasor (6), Raadar (f). 
Lacavar (2), Rmmvch Aaaodmta (4) 

5. HlaiDiyAolBaaor^y^MadtovallnrianHiaiDiy 
t. Llbi»v A laloniUBW Orlanoa RroHaaaof fIJ 

OaairdUa: K nowladge of Computar and tfiair 
Oppictfionto IJniy avl Mormalfcm Sewnoa. 

LacOMT amUbmimO) 

DaWabla : 1. Knowladga of Compular and 
their appReaOon in Ubrwy and Information 


2. Two Yaara axpananoa of wortung in a 
Ubrwy, in a pmlankirMd capadly. 



Laeftmr/Mvi^ (1) (SC) 


DesMiie ‘ Expenenoe of Language teaching 
and knowtadga of comparabva Merabire. 

8. Phyaica & Astrephysics pTo^ssor(l), 
naadar Laamr (1} (SCf 
0. Polltfcat Setanca Professor (1) Indian 
Politics, Raadar (2) First Post-Political 
Theory/ Wastarn Political Thought, 
Saoond Post-Pubhe Adimnteiration. 
lO.Social Work Lecturer (1) Desirable . 
integrated Social Work Method, Social 
Wellare Adnmnistration, Ecology and Social 
Work, Soaal Work arithspeaal groups. Social 
Case work and Women's OevatapmenL 
11.Ufdu Reeearch Aasaaale (1). 

SCALE OF PAY: 

Profaaaor: Rs.1S400>450-20900-500-22400; 
Reader: Rs.12000-420-18300; 

Lecturer: Rs.8000-27&-t3500; 
naaaarch Aaeodata : (A) RsSOOQ/- (Fixed), 
(B) RB.880Q/- (Fixed), <C) Rs.10500/- (Fixed). 
(In one of the grades depending on tha 
raconmanMions of tie Seiecbon Comrrinoe). 
AS the above posts, except that of Research 
Associate, carry OA, CCA, HRA etc. as 
admissMs under the rules in force in the 
IMvaratty tiom dma to time. 

SC s SdMided Caele 
Appfieation forma for tha above posts can be 
had from the Eatabllahmant Branch-IV 
(Room He. 205), Near Adratnt at re ti va Blocit, 
Unhrarefty of Delhi, DelhLIlO 007 during 
woridng days (fniRi 10X)0 ajn. to 12.30 p.fn. and 
2,00 p.m. to 5.00 p.in.) either paraonaHy or by 


Ddlad:ll8rch24.20QO 
sending a setf addressed & postage stunped 
envelop worth Razef* (Bizs13ansx28ema). 
APPLICATION FEE: 

Application fee of Rs 100/- (RsZS/- n case of 
SC/ST) (Non-refundabla) lor each post m the 
form of Indian Postal Or^/Bank Draft drawn 
m tavourof the Wegiatmr, Un l vei elt y of Defhl 
paydMe at Deihi/New Delhi is requM to be 
submitted alongwith the application form. 
Candidates must write their name and post 
appked for on the backside of the Indian PoPal 
Order/Bank Draft. 

NOTE: 

l.lt win be open to the University to consider 
names of suitable candidaias who may not 


ZNumber of posts b given within parenthesis 
against each post; 

3. University reserves the right not to ftH up 
any of the vacancies advertised if the 
droumstances 80 warrant; 

4. Relaxaiion of any of ttia qu^Htcations may 
be mode In exceptional eases on the 

WlO SQIQODOO wOWmi^lBv • 

5. For Profeasor and Reader, other things 
being equal, preference wift be given to 
SC/ST candaUtos; 

6.3% poste of Lecturers are reserved for 
Physicdhf handicepped canddatsa; 

T-SepaiaiB applcaiion Is required for each poet 


tUCRANDA 
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ALAGAPPA UNIVERSITY 

KARAIKUDI-630 003 




MBA-MASTER OF BUSINESS ADMINISTRATION 
(2 Year Full Thne Programme) 

MCA-MASTER OF COMPUTER APPLICATIONS 
(3 Year Full Time Programme) 

MIBA-MASTER OF INTERNATIONAL BUSINESS ADMINISTRATION 

(2 Year Full Time Programme) 


Programme 

Eligibility 

Admission Criteria 

MBA 

Bachelor's Degree in any 
discipline with not Less than 

50% of Marks 

Entrance Test, Group Discussion 
and Interview 

MCA 

First Class Degree in Maths/ 
Physics/Chemistry (with 
ancillary Maths)/Statistics/ 
Computer Science/Applied 
Scicncc/BBA/B.Conti/BE 
(For SC/ST candidates 

55%) 

f 1 

Entrance Test and 
academic marks 

1 

1 

MIBA 

1 

-- - ■ 

Bachelor's Degree in any 

1 discipline 

1 Entrance Test, Group Discussion 

1 and Into'view 


Dare Time of 
Entrance Test 


10-12 AM 


10-12 AM 


06.05.2000 

2-4PM 


ENTRANCE TEST CENTRES ; CHENNAI AND KARAIKUDI 

Candidates applying for more than one programme will have to use separate application forms. 
Application and Prospectus can be obtained hrom the Registrar, Alagappa University, Karaifcudi- 
630 003 on requisition along with a crossed Bank Draft for Rs. 350 (Rs. 100 for SC/ST candidates 
on production of photocopy of community certificate) drawn in favour of the Registrar, Alagappa 
University payable at Karaikudi by enclosing a self addressed stamped (Rs. 9.00) envelope of 35 
cms X 10 cms. 

Candidates appearing for the final year/semester examinations can also apply. Selected candidates 
have to produce their Mark Statements at the time of admission. Short-listed applicants for 
MBA/MIBA programmes, who will be inthnate by post, wfil have to appear for Group Discussion 
and Interview during May/June. 

LAST DATE FOR ISSUE OF APPLICATION FORMS : 19.04.2000 
LAST DATE FOR RECEIPT OF COMPLETED APPUCATIONS : TOMJXMIO 

Late and incomplete applications will not be entertained under any drcumstances. Interim 
correspondence wiU not be entertained. 


Karaikudi 

21.02.2000 


REGISTRAR 
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CAMPUS NEWS 


Universities and Adult Education 


A National Seminar on the 
"Role of Universities and Research 
Institutions in the Promotion of 
Research in Adult Education" was 
organized as a part of the Dia¬ 
mond Jubilee Celebrations of the 
Indian Adult Education Associa¬ 
tion (IAEA). The seminar was 
planned as a joint activity of IAEA 
and the Group of Adult Education 
of Jawaharlal Nehru University. 
The main purpose of the seminar 
was to review research and evalu¬ 
ation studies in the field of Indian 
adult education undertaken dur¬ 
ing the last decade. The specific 
objectives of the seminar were 
(i) To discuss different types of re¬ 
searches undertaken by universi¬ 
ties, NGOs and research institu¬ 
tions in India during the last ten 
years; (ii) To identify the thrust 
areas, methodology and main 
findings of research studies and 
their policy implications; and 
(iii) To recommend suitable strat¬ 
egies for strengthening and pro¬ 
moting research in adult educa¬ 
tion. 

The seminar was attended bv 
45 participants from different parts 
of country representing universi¬ 
ties, NGOs and SRCs. 

In his welcome address. Pro¬ 
fessor B.S. Garg, President, Indian 
Adult Education Association gave 
a lucid exposition on the status of 
adult education research in India. 
He hoped the seminar would pro¬ 
vide an opportunity to the partici¬ 
pants to review tihe researches 
done in adult education during the 
last ten years and lecommend suit¬ 
able strategies for promoting it. He 
exhorted the participants to keep 
in view, the research needs and 
potentialities of the emerging pro¬ 


grammes of continuing education 
and the International scenario 
while identifying the future thrust 
areas of research in adult educa¬ 
tion. 

Profe^or C.J. Daswani, Con¬ 
sultant, UNESCO India Office, 
New Delhi in his inaugural ad¬ 
dress spoke of the status of the 
University Departments of Adult 
Education and their role in promo¬ 
tion of research. He felt that the 
task of extension should not be 
confined to the Departments of 
Adult Education but be an integral 
part of all the departments of uni¬ 
versities. "Unless the unive^-sity 
departments of Adult Education 
strive to develop the discipline of 
adult education through innova¬ 
tive courses, basic researches and 
policy studies, they cannot suc¬ 
ceed in achieving an equal status 
with other academic departments 
of universities", he said. 

Professor S.Y. Shah, seminar 
Director, presented the back¬ 
ground paper on the "Promotion 
of Adult Education Research in 
India ; Prospects and Issues", in 
which, he briefly focused on the 
various researches undertaken by 
the Universities, NGOs and State 
Resource Centres in India during 
the last fifty years. He observed 
that the 700 researches and evalu¬ 
ation studies undertaken since 
1950's in the field of Indian adult 
education; as many as 379 (more 
than fifty per cent) had been at¬ 
tempted during the last decade 
which bore testimony to the tre¬ 
mendous expar\sion of research 
and evaluation studies in India. 

During the five sessions, there 
were fourteen state level presen¬ 


tations on the status of adult edu¬ 
cation research in different parts of 
India. 

One of the highlights of the 
national seminar was the special 
lecture delivered by Professor C.L. 
Kundu, Advisor Rehabilitation 
Council of India on the "Future 
Vision of Adult Education Re¬ 
search in India." Professor Kundu 
gave a detailed account of adult 
education research in India and 
emphasised the need for focusing 
on environmental concerns, effec¬ 
tive use of leisure, reeducation and 
training of adults, vocational and 
social pedagogy of adults, 
typologies, quality of life, female 
literacy, taxonomy of adult educa¬ 
tion activities, mass media and 
motivation. 

The seminar was conducted in 
three groups, namely. Group I — 
Population Education; Group II— 
Methods, materials and media; 
and Group HI — Evaluation. 

After detailed deliberations 
the following recommendations 
emerged; 

1. A Systematic Statewise study 
on the status of adult educa¬ 
tion research needs to be un¬ 
dertaken; 

2. A comprehensive research 
propos^ needs to be devel¬ 
oped by IAEA along with 
budgetary requirements and 
identification of state level co¬ 
ordinators; 

3. A national level documenta¬ 
tion and clearing house on 
adult education research 
needs to be set up at IAEA, 
with a view to procuring all 
the researches and evaluation 
studies completed and in 
progress and disseminating 
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the main findings through the 
IAEA newsletter; 

4. ‘ Regular biannual con fe rence 
on research needs to be organ* 
iaed for presentadOR, discus* 
sion and disseminatum of re¬ 
searches among policy mak¬ 
ers, administrators and acad¬ 
emicians. 

5. Regular capacity building pro- 
gramme for adult educators 
interested in research need to 
be organized through short¬ 
term research methodology 
course; 

6 . A national task force on re¬ 
search may be constituted; 

7. A national network of re¬ 
searchers in adult education 
may be develc^:ied. 

8 . Prizes and awards for excel¬ 
lent researches done in adult 
education may be instituted; 

9. Indian Journal of Adult Edu¬ 
cation should devote a section 
for the publication of research 
abstracts; and 

10. An academician of proven 
competence in research may 
be appointed by IAEA to co¬ 
ordinate all its research activi¬ 
ties. 

Libraries and Information 
Centres in the 
21st Century 

The CHMK Library and De¬ 
partment of library and Infoima- 
ticm Science, University of Calicut 
propose to organise a National 
Semiiuir on '"Organisation of Li¬ 
braries Sc Information Centres in 
the 21st Century" during 26-27 
May 2000. The Seminar will be 
sponsored by the Library Endow¬ 
ment, University of Calicut. 

It is expected that the chosen 
theme will give an impetus to the 
library profession in India to reor¬ 


ganise itself to suit the require¬ 
ments of die electronic era. 

The following facets are in¬ 
cluded under the broad frame 
work of the seminar theme "Op’ 
ganisation of Libraries and Infdi^ 
mation Centres in the 21st Cen¬ 
tury". 

— Library legislation — Its im¬ 
plications in die information 
age. 

— Copyright Act vis-a-vis mod¬ 
em technology — practical 
experiences. 

— Delivery of Books Act and 
Depository collection—Reas¬ 
sessment in the present con¬ 
text. 

— Centralisation of resources 
and services. 

— Union catalogues and their 
online access. 

— Networking and resource 


sharing in libraries and infor¬ 
mation centres. 

^ Impact of Intranet and 
internet on the organisation of 
libraries and information cen¬ 
tres. 

Further details may be ob¬ 
tained from Dr. M. Bavakutty, 
Chairman Organising Committee, 
National Seminar on Organization 
of Libraries Sc Information Cen¬ 
tres, CHMK Library, University of 
Calicut, Kerala-673 635. 

Seminar on Indicators of 
Quality Education 

The NCERT announces the 
Sixth International Research Semi¬ 
nar on Indicators of Quality Edu¬ 
cation at the Elementary Stage at 
New Delhi during December IS¬ 
IS, 2000. The focus of the seminar 
will be on researches particularly 
dealing with the Indicators of 
Quality Education at the Elemen¬ 
tary Stage. 
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FuU p^>ers are invited on the 
above mentioned theme. The pa¬ 
pers should be based on experi¬ 
mental research work or on case 
studies showcasing indicators of 
quality education at the elemen¬ 
tary stage of schooling in develop¬ 
ing countries. The educational sce¬ 
nario at the elementary stage in 
India encounters majority of un¬ 
derstaffed schools^ crowded class¬ 
rooms, large number of out-of- 
school and hard-to-reach children, 
low level of achievement and lack 
of infrastructure. Keeping these 
issues in perspective, a large 
number of intervention pro¬ 
grammes have been anchored by 
the State to bring about qualitative 
improvonent in school education 
at the elementary stage. Re¬ 
searches in the forthcoming semi¬ 
nar should be such as to provide 
solutions to a multifarious prob¬ 
lems of elementary education in 
the context in which the schools 
operate in India. 

Further details may be had 
from Dr. Ved Prakash, Professor & 
Head, DPEPCRG, NCERT, Sri 
Aurobindo Marg, New Delhi-llO 
016, India. Phone : 91-11-6515382 
Fax: 91-11-6868419,9M1-6864141 
E-mail: dirc@giasdl01.vsnl.net.in 

Bangalore Varsity 
Convocation 

Dr. R.A. Mashelkar, Director 
General, Council of Scientific and 
Industrial Research (CSIR) called 
for revamp in the governance of 
Indian universities to pave way for 
creating a new social and eco¬ 
nomic system. 

Universities must serve as the 
conscience of the nation, help in¬ 
dividuals in self improvement and 
should develop a close linkage 
with the social and economic $ 3 ^ 5 - 
tem through an innovative ap- 
proadt, he said while delivering 
the 35th convocation address of 
Bangadoue University. 


"The primary task for our 
education system iiould be to cre¬ 
ate those young inquiring minds 
and unleash their creativity for the 
resurgence of the nation", he said. 
Systems foat are responsive and 
caring, especially to the needs of 
young minds need to be built by 
overhauling the entire machinery 
of administration and procedures, 
he added. 

Regretting that the education 
has been centred more around text 
books, he called for reorientation 
in the outlook of teaching and 
overhauling of the examination 
system laying emphasis on evalu¬ 
ating creativity and new thinking 
rather than memorisation of facts. 
"The schools mtist move from be¬ 
coming education centres to 
knowledge centres and skill cen¬ 
tres'', he added. 

He said that a confluence of 
scientific, civilizational and spir¬ 
itual knowledge will be the 'uni¬ 
versal knowledge of the new mil¬ 
lennium' and urged universities to 
lead the way in creation and dis¬ 
semination of such knowledge 
systems. 

He suggested that Bangalore 
University could set an example 
by involving students in non-for- 
inal innovations by taking tihem to 
villages and tribals. There was a 
need to create a national register 
of such innovations and students 
should be made to participate in 
this exciting endeavour, he added. 

Dr. Mashelkar said with the 
advent of internet there was need 
to change evaluation systems and 
which should be continuous and 
individuaRy centred. 

Dwelling on Information 
Technology, he said that one of the 
great challenges of IT invaskm was 
to create an "equity between tiie 
information rich and the informa¬ 
tion poor." 


He stressed the need for inno¬ 
vative ways of preventing the ero¬ 
sion of traiditio^ knowledge and 
added that university education 
and research needs to tackle such 
important issues in a suitable way. 

Earlier, Governor Ms. V.S. 
Rama Devi, who is also the Chan- 
ceUor of the university, presented 
185 gold medals and 81 cash prizes 
to as many as 135 candidates in the 
faculties of arts, science, com¬ 
merce, education, medicine, law, 
engineering and technc^ogy, com¬ 
munication, oncology. As many as 
83 candidates (19 in arts, 43 in sci¬ 
ence, 2 in management, 3 in edu¬ 
cation, 10 in engineering and 6 in 
medicine) received their PhDs. 

In this convocation, 21,835 stu¬ 
dents became eligible for award of 
degrees in various faculties. As 
many 18,033 students have ap¬ 
plied for award of degrees. 

Internet Related Training 

Programme 

Central Institute of English 
and Foreign Languages, 
Hyderabad plans to organise in 
association with Delhi Library 
Network (DELNET) and Satyam 
Computers a Training Programme 
on Database Creation, Internet 
Applications & Web-page Design 
on 28-30 April, 2000. 

This programme is meant for 
library professionals, infoimation 
specials and computer person¬ 
nel working in colleges/universi¬ 
ties, government organisations, 
R&D institutions and other bod¬ 
ies. 

The theory sessions would be 
conducted in the Computer Labo¬ 
ratory, CIEFL Hyderabad. For 
hands-on experience, practical ses- 
siorrswiU be held at Satyam Cmn- 
puter Services Ltd., Secunderabad. 

The training programme 
would cover the following topics: 
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— Creation of Databases: Stand- 
ardisation (MARC« Library of 
Congress Subject headings). 
Planning, Desig;n, Execution, 
Maintenance; 

— Accessing Online Databases 
(Delnet, BiblioLine); 

— Indian Databases : An over¬ 
view; 

— Databases Seav^ Strategies; 

— Internet Resources for LI (^ 7 - 
erations (acquisition, serials 
control, cataloguing, classifi¬ 
cation, management, indexing 
and abstracting, etc.); 

— Internet Applications in LI 
Services (browsing software, 
search engines, search strate¬ 
gies, optimisation techniques, 
CAS, SDl, searching web- 
based databases, etc.); and 

— Web Page Cieaticm: Planning, 
Design, Construction, 
Launching, and Maintenance. 

Further details can be had 
from the Programme Ccx>Tdmator, 
Dr. M. Kanakachary, Assistant Li¬ 
brarian, Central Institute of Eng¬ 
lish and Foreign Languages, 
Hyderabad-5(X) (X)7, India. E-mail; 
mkc€kiefl.emet.in 

Technical University 
for U.R 

The Uttar Pradesh Govern¬ 
ment is reported to have decided 
to set up a technical university to 
give affiliation to private engineer¬ 
ing colleges in the state. With the 
state ^vemment's decision to lib¬ 
eralise technical education, private 
institutions have mushroomed 
across the state in large numbers. 

The new university will basi¬ 
cally function as a body to over¬ 
see the process of admissions and 
examinations in these colleges. 

The University is likely to be 
set up at Lucknow. Its administra¬ 


tive headquarters will initially be 
located in the premises of the In¬ 
stitute of Engineering and Tech¬ 
nology. 

The necessary Bill to establish 
the university is likely to be intro¬ 
duced in the coining session of the 
state legislature. 

Uttar Pradesh has an engi¬ 
neering university at Roorkee 
besides 10 autonomous bodies 
running engineering colleges. 
There are two government-spon¬ 
sored bodies which run such col¬ 
leges. 

With the state government's 
decision to liberalise technical 
education and the opening of en¬ 
gineering colleges as many as 67 
no-objection certificates have 
been issued. This has increased 
the number of admissions in en¬ 
gineering colleges from 2,283 in 
1997-98 to 10,654 during the cur¬ 
rent year. 

The new university will be 
financially self-supporting. Its 
earnings will be from affiliation 
fees, entrance test fees and ex¬ 
amination fees to be charged 
from collages. 

Courses in Business 
Studies 

The Guru Gobind Singh 
Indraprastha University has de¬ 
cided to introduce Master of Busi¬ 
ness Studies courses in E-Com¬ 


merce, International Marketing 
and Computer-Aided Manage¬ 
ment in the next academic session. 

As the University has been 
striving hard to provide market 
and technology-oriented profes¬ 
sional courses to the CapitsU's stu¬ 
dents, the new courses are an ef¬ 
fort towards developing man¬ 
power in infonnation and technol¬ 
ogy, according to die Vice^^n- 
ceUor, Prof. K.K. Aggarwal. 

Prof. Aggarwal said that all 
entrance examinations for the next 
academic session had been sched¬ 
uled betwe«i May 14 and June 20. 
The fee structure for management 
and engineering courses has been 
fixed at Rs. 25,(XX) and Rs. 14,(XX) 
respectively, he added. 

To avoid urKcrtainty for stu¬ 
dents, the University will be issu¬ 
ing entrance examination admit 
cards at the time of submission of 
the application form which, he 
claimed, is the first of its kind in 
India. 

Prospective students can even 
download application forms and 
prospectus for its courses from its 
website — to be launched shortly. 
ITie University has been entrusted 
with the task of conducting en¬ 
trance tests for diploma courses in 
polytechnics in Etelhi, he said. Ten 
per cent of the seats have been re¬ 
served for diploma holders in de¬ 
gree courses of engineering col¬ 
leges. 
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The Umver$ity will soon 
constitute a review committee of 
eminent educationists to look 
into the educational milieu of its 
affiliated colleges and make rec¬ 
ommendations for improve¬ 
ment, if required, he said. 

Gauhati Varsity 
Convocation 

An innovative attitude holds 
the key for development of the 
country in the current century 
and it must be imbibed among 
the masses at all costs, said Prof. 
R.A. Mashelkar, Director Gen¬ 
eral of the Council of Scientific 
and Industrial Research (CSIR) 
while speaking on the occasion 
of the golden jubilee (50th) con¬ 
vocation of Gauhati University. 
Prof. Mashelkar prescribed a set 
of Panchsheel rules to be fol¬ 
lowed by the people for usher¬ 
ing in an era of prosperity. These 
included child-centred educa¬ 
tion, women-cent red family 
norms, human-centred develop¬ 
ment initiatives, knowledge- 
based society and an innovation- 
centred India. 

He said that provided these 
five principles were imple¬ 
mented successfully India 
would be able to lead the world 
soon. The convocation was pre¬ 
sided over by Governor Lt. Gen. 
(retd.) S.K. Sinha who is also the 
Chancellor of the university. 

Prof. Mashelkar said that by 
2050 more than 50 per cent of the 
country's population would be 
below 20 years in age. "This de¬ 
mographic profile opens up a 
great scope for training our chil- 
dren and youngsters with 
knowledge-based industrial in¬ 
puts so that an entire generation 
can take advantage of this," he 
said. 

Asserting that the future is 
wholly dependent upon knowl¬ 


edge-based industries, he said 
that the Indian masses enjoyed 
a great advantage over the rest 
of the world in terms of intellec¬ 
tual advancement. Admitting 
that years of colonial subjuga¬ 
tion has eaten into the independ¬ 
ent attitude of the people to 
some extent, he stressed upon 
cultivating this attitude with top 
priority. 

Prof. Mashelkar also called 
upon the students for keeping 
their pursuit of knowledge as long 
as they continued to breathe. 

Prof. Mashelkar and eminent 
singer Dr. Bhupen Hazarika were 
conferred 'D Sc' and 'D Litt' 
(honoris causa) respectively for 
their contributions. 

Addressing the function. Dr. 
Hazarika said that celebration of 
golden jubilee of the university as 
well as the Constitution of the 
coujcitry simuljtaneously at the be¬ 
ginning of the new millennium 
holds new promise for the coun¬ 
try. He also rendered jilikabo 
luitorey par the song he composed 
to celebrate the occasion of the 
birth ofGU. 

Dr. H.L. Duorah, Vice-Chan¬ 
cellor of Gauhati University in his 
speech vowed to keep on working 
for advancing the standards of the 
university in various fields. 

He informed that at present 
the university had 168 colleges af¬ 
filiated to it with 1,03,368 students 
on its rolls. The number of teach¬ 
ers of the university is 311 sup¬ 
ported by about 1,400 non-aca¬ 
demic staff. 

Chancellor of the University, 
Governor Lt Gen (retd) S.K. 
Sinha called upon the students 
to prepare themselves with con¬ 
fidence to face the challenges of 
the practical world with their 
knowledge of the classrooms. He 
also remembered the contribu¬ 


tions of late Lokapriya Gopinath 
Bardoloi for establishing the uni¬ 
versity. 

AIIMS and NY Varsity 

lie Up 

The All India Institute of Medi¬ 
cal Sciences has entered into an aca¬ 
demic partnership with the Hospi¬ 
tal for Joint Diseases, New York 
University, to promote research and 
eTohange medical expertise in the 
field of orthopaedics. 

Dr. Vir Prabhu Dhalla, and 
alumnus of AIIMS and currently 
practising at the Hospital for Joint 
Diseases, New York, describes this 
as a collaboration in which doctors 
from both the institutions can 
share experiences. 

"For instance, an orthopae¬ 
dic surgeon trained in the United 
States may not know what a tu¬ 
berculosis-diseased bone looks 
like," he says. "This is a once-in- 
a-lifetime case in New York, but 
here they can get more experi¬ 
ence of bone tumours. Similarly, 
they can come here and learn 
about polio which does not exist 
in the US." 

According to AIIMS Director 
Dr. P.K. Dave, surgeons here 
would benefit greatly from surgi¬ 
cal techniques of the hand which 
are lacking in India. Observing 
that the hand is an important oi^ 
gan because ithas many functions, 
he regretted that hand services 
have not really been developed in 
the country. 

Other areas, which will benefit 
the Indian doctors, include 
arthroscopy of the shoulder, wrist 
and elbow. 

Dr. Uttialla observed fiiat while 
arthroscopy of the knee has been 
there for sometime, the same is not 
the case with other joints. 

Dr. Martin Posner, chief of 
hand service, department of ortho- 
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paedic surgery, hospital for joint 
diseases, said his institution has 
the largest orthopaedic training 
programme in the US. 

The orthopaedic staff con¬ 
sists of 120 physicians and for 
the hand alone there are 12 spe¬ 
cialists. treat lots of children 
with cerebral palsy and congeni¬ 
tal hand deformities," he said. 

Transportation Engg. 

Centre 

Karnataka Minister of State 
for Higher Education, Dr. G. 
Parameshwar has announced 
that the State Government 
would soon take steps to set up 
a Centre for Transportation En¬ 
gineering at Bangalore Univer¬ 
sity. Inaugurating the silver ju¬ 
bilee conference on "Road Infra¬ 
structure management in the 
new millennium" organised by 
Bangalore University to mark 
the 25th anniversary of Univer¬ 
sity's postgraduate course on 
Highway Engineering, the min¬ 
ister said the proposed centre 
would strengthen the on-going 
research in highway engineer¬ 
ing, which is the need of the 
hour. The centre, which would 
conduct research and surveys on 
traffic system and road designs, 
will also coordinate with civic 
agencies like Bangalore 
Mahanagara Palika and Traffic 
Police, he said. 

While the UGC would pro¬ 
vide funds for research works for 
such centres, steps would also be 
taken to involve private partici¬ 
pation in a bid to ensure avail¬ 
ability of private funds for re¬ 
search works, he said. 

Dr. Parameshwar also 
stressed the need for bringing 
about a legislation making it 
mandatory to complete projects 
within the stipulated time. He 


expressed concern that usually 
there was inordinate delay in 
implementing projects which 
would result in escalation of 
project cost. Citing an example, 
he observed that the Bangalore- 
THimkur fouivlane highway was 
yet to be completed, though it 
was conceived way back in 1984. 

Expressing concern over the 
bad condition of highways, he 
suggested that system of toll col¬ 
lection should be introduced for 
the highways to raise funds for 
their maintenance. 

Speaking on the occasion. 
Bangalore University Vice-Chan¬ 
cellor, Prof. Siddappa said the 
on-going research works on 
highway engineering will re¬ 
ceive a boost by the formation of 
such a centre due to the avail¬ 
ability of UGC funds. 


The proposed centre will 
concentrate on advanced re¬ 
search on road maintenance, in¬ 
creasing efficiency, and reducing 
the cost of road construction as 
well as maintenance, he said. It 
would also come out with 
guidelines for road safety and 
maintenance besides working 
on developing innovative road 
systems for saving fuel, he 
added. 

He said it was possible to 
conserve fuel to a great extent 
through efficient tri^fic designs, 
and observed that too many road 
humps in the City had resulted 
in excess consumption of fuel. 
He urged the transportation en¬ 
gineers of the university to con¬ 
duct a study on the extent of ex¬ 
cess fuel consumption by the 
vehicles due to "large number" 
of road humps in the City. 
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News from Agricultural Universities 

UAS Convocation 


National Dairy Development 
Board (NDDB) Chairperson, 
Dn Amrita Patel said the new 
national agriculture policy should 
focus on aspects relating to 
productivity through nurturing 
and propagating India's own 
unique range of natural and 
domestic resources of plant and 
animal life instead of aping 
western technologies. Delivering 
the 34th convocation address of 
the University of Agricultural 
Sciences (UAS), Bangalore, she 
said the agriculture policy is being 
drafted on the assumption that the 
tools of modern biotechnology 
and genetic engineering will result 
in new high-yielding varieties 
which are pest, disease and stress 
resistant. She termed these 
assumptions as "a blinkered and 
tuimel vision." 

"Our own domesticated 
breeds and varieties of livestock 
and plant life have been geneti¬ 
cally crafted over many centuries 
of our long and ancient civilisation 
to suit the wide range of agro-cli- 
matic conditions and social struc¬ 
tures that prevail in the Indian sub¬ 
continent and which foreign and 
western inspired technology can¬ 
not improve upon but only de- 
stroy'^ Dr. Patel said. 

Sine stressed that agricultural 
research must be inspired by the 
true need of the vast number ol 
farming conununities in the coun- 
try. 

Dr. Patel said it was high time 
the country developed independ¬ 
ent technologies and national poli¬ 
cies to suit die country's needs and 
cautioned that the country will 
have .to bow to the "dictates of 
muldnaticxials who will determine 


the ^bservient role they wish us 
to perform." 

Dr. Patel said the NDDB has 
offered to set up a parallel termi¬ 
nal market with backward linkage 
to the farmers and forward link¬ 
age to the retailers to enhance ben¬ 
efits to farmers and retailers of 
Karnataka. 

The proposed set-up would be 
professionally managed. The pri¬ 
mary source of produce supply 
will be collection centres owned 
and professionally managed by 
farmers' organisations. To suc¬ 
ceed, the market must operate out¬ 
side the purview of the agricultuie 
produce marketing act, ^ added. 

Dr. Patel urged the states to 
redefine their roles to encourage 
private organisations, individua] 
entrepreneurs and producer or¬ 
ganisations in the area of agricul¬ 
ture and animal husbandry. 

The current co-operative leg¬ 
islation in many states has hin¬ 
dered the same, she said and ex¬ 
pressed the hope that the centre 
and state governments will follow 
the path of Andhra Pradesh, Bihar, 
Madhya Pradesh and Kashmir in 
establishing parallel legislations 
that give full freedom to self-reli¬ 
ant co-operatives to serve the in¬ 
terests of their members. 

Earlier, Governor Ms. V.S. 
Rama Devi, who is also the Chan¬ 
cellor of the University, presented 
gold medals and certificates of 
merit to 49 candidates for excel¬ 
lence in their fields of study at the 
postgraduate and graduate level. 

Delivering the welcome ad¬ 
dress, UAS Vice-Chancellor Dr. S. 
Bisaiiah said die varisty had made 


a beginning in tapping sources 
from private and public agencies 
involved in agri-business for fund¬ 
ing programmes of mutual inter¬ 
est. 

At the convocaticm, 642 stu¬ 
dents were conferred degrees 
which included 404bachelor's de¬ 
grees, 202 master's degrees and 36 
Ph.Ds. 

Dr. K.V. Peter, Director of 
research, Kerala Agriculture 
University, was presented the " 
Dr. M.H. Marigowda National 
Award" for his research on 
germplasm collection, genetic 
improvement and agrotedmiques 
in vegetables. The Indian Council 
of Agriculture Research 'Best 
Teacher Award' was presented to 
Dr. D. Rajagopal. 

Agri Business 
Management Course 

The Indian Institute of Man¬ 
agement (DM), Lucknow has em¬ 
barked upon an ambitious pro- 
graiiune to focus its attention on 
agriculture management, educa¬ 
tion, population and health man¬ 
agement, besides the corporates. 

According to the DM Director, 
Dr. Preetam Singh, the IIM would 
start agriculture business manage¬ 
ment course from 2000. "We have 
contributed enough to the corpo¬ 
rate world, now we have decided 
to focus on non-corporate world," 
said Dr. Singh. He added "It was 
not that we had earlier ignored the 
non-corporate world, now ttie'fo¬ 
cus of attention would be more 
organised with a well worked out 
vision." 

He said agriculture would 
continue to play a major role in Die 
economic development by provid¬ 
ing raw material to industries 
which in turn would help in cre¬ 
ating more job opportunities in 
rural areas and value additicm to 
agriculture. 
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The gaiding philosophy is 
broad-based agriculture growth 
that leads to sustainable econcmiic 
develc^ment. 

Dr. Singh said: "Our vision is 
to develop IIM, Lucknow, as 
nationally and socially relevant 
school. It is necessary for the 
business school to look into the 
population growth as that is 


directly linked to the quality of 
life in rural as well as the urban 
areas." 

The Director said that the 
BIMARU states (Bihar, Madhya 
Pradesh, Rajasthan and UP) 
needed particular attention as im¬ 
provement in public health care 
service and education were crucial 
for the growth of the region. 


" Amudha — The Iron 
Wbmen of India" 

"The Hindu Temple 
5ikharas-ir 

"Speak so that we may 
Hear" 

"Safira Shahnaz — A Com¬ 
mitment to Chess" 


News from UGC 

Countiywide Classroom Programme 

Between 3id April to9th April, HonzeOil" 

2(XX) the following schedule of tel- 6.4.2000 

ecast on higher education drrough "Safdar Hashmi" 

INSAT-ID under the auspices of "Touch of Genius" 


"Coaching an Athelete" 

"Early Chalukyan Temples: 
Pattadakal-H" 

"About Gajagamini" 

9.4.2000 

"Jantar Mantar : The Temple 
of Instruments" 

"Sufi Sama" 


the University Grants Commis¬ 
sion will be observed. The pro¬ 
grammes are telecast on the 
Doordarshan's National Network 
from 9.30 to 10.00 a.m. every day 
except on Saturdays & Sundays. 
These programmes are also tel¬ 
ecast on Doordarshan's National 
Network from 6.00 to 630 a.m. on 
all days of the week. 

3A.2000 

"The Saga of Life-1" 

"Water Sports of Andamans" 
"Comet" 

4A.2000 

"Question Time-132" 

"Canoeing—An Emerging 
Sport" 

"Unmasking Alphabets" 
5.4.2000 

"Heart Matters" 

"Sir Ronald Ross" 
"Swimming Sensation : 
V. Kutraleeswaran" 
"Bio-Diesel—Ressurectionof 



ADMISSION NOTICE FOR THE SESSION 20S0.20S1 

Aw)ication8inthepresciifaedform(s)areirivitMllb^ 

courses 

POST GRADUATE COURSES: 

(1) MCA (2) MBA <3) in Biochemratry. Emrironmental Botany. ToMCology 
ftBii:tochnolDgy(4)M Pharm mPharnuKwubcalChemlaliy.Pharmace^ 
Pharmaoolosnr a Pharmacognosy (S) M D. (Unani) In Moai^ & Hmul Advia 
(Q of Physicthanpy m Osteo-Myology, Canfto-Piiknonary, Neurology 

& Sports Health and (7) M.A (Islamic Studies) 

BACHELOR/DIPLOHA COURSES : 

(1) Bachelor & Master of Information Techruriogy (Integrated course) 

(2) B Pharm (3) B. Pharm (Setf-rmancine) (4) B.U.M.S. (5) B.U M S. (aelf- 
flnancing) (6) B Sc Nursing (Hons.) (7) Oipiora m Nursing 4 Midwrfery (8) 
Diploma in Pharmacy and (9) Pre-Tibb 

BiiIMn of teforiMtloii A ASmIselon Form may be obtained from 
the R^fstrw-'s Oflioe eiUier by eentbrig a adf-addressed cfwekipe (1 (Txl T) 
alongwith crossed Bank Draft/lPO for Rs 300/- drawn in favour of 
Jamta Hamdard, payaUe at New Delhi or on cash payment from the 
reception counter of Jamia Hamdard on any working day from 

April 03. 2000. The request for the form should indicale the name of the 
course 

ArIniliiiMMi forms ar«d Buletin of informabon may also be from the 

foHowing places: 

Fif^ Book House, Ssmahsd Martcsl. ARgarh. Hamdwd (WSM) LNis at 
( l)Fah iniebad. Kanpw (2) 37-Qazt Street, Das ai mn Gudt, Bangaloie (3) Are 
DmnlMdprB.24JanMohd. Sheet. Mowt Road. Chsnf^(^ ntnA,^ > VFia l 
Agency. M-11, Marks CommsfcWComptax, Indka GwiAi Road, Calicut and 
(5) Ashok Rq) Path, Opp. B N. CoRege, BanMpur, Pams. 

Last date for the submission of oomplatad adnrinloii form is 
May 16,2000 

RBOISTRAR 

PhofWS : (Oil) oosoeea, OOSABBS. OO 66682 , sossaos Extn.:328 
Fas: (Pit) 6068874 
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BOOK REVIEW 


The Critical Sutra 

Chancluda K. Naik* 


Kapil Kapoor. Literary Theory : Indian Conceptual Framework. 
New Delhi, Affiliated East-West Press, 1998. Pp. XlII+210. 
Rs. 280.00. 


One of the objectives of any 
critical method is to make sense 
of ourselves and the world we 
live in. Contemporary critical 
theory (theories) has 
problematised the whole context 
of our understanding of knowl¬ 
edge systems and moved 
through a method of sustained 
interrogations and disciplinary 
transgressions. The emerging 
radical situated ness, propelled 
by critical scepticism has privi¬ 
leged a free play of signifiers 
within a discourse of indetenni- 
nacy of meaning. There has been 
resistance to such a radical ori¬ 
entation in critical theory that 
interrogates our hitherto 'ways 
of knowing' and 'ways of being'. 
The resistance to critical theory 
in India, is argued upon the fact 
that the so-called march of 
theory is a creation of the West 
and we have nothing to do with 
it. However, the fact remains that 
contemporary critical theory has 
asserted itself in the everyday 
life of literary studies, refusing 
to accept its marginalisation as 
a peripheral concern insisting 
that there is no critical act that 
can transcent theory. Kapil 
Kapoor, who has been seriously 
engaged with Indian critical 


^Reader and Head, Department of 
English, North Eastern Hill 
University (NEHW, Tura Campus, 
Tura~794 002 (Meghalaya). 


theory for over a decade now, 
and is conscious of the so-called 
unsettling foci of post-structur¬ 
alism has attempted, in the work 
under review, to examine Indian 
critical tradition in the context of 
the present scenario. 

Attempts at re-looking, re¬ 
interpreting and re-trieving, In¬ 
dian critical tradition have been 
isolated and sporadic. There has 
not been any systematic institu¬ 
tional effort in this direction. 
Those who are engaged in it are 
often accused of indulging in 
nostalgia and an impression is 
created in the academia that we 
don't need all those old stuff 
anymore. Kapoor's book is a 
challenge to this mindset. He 
does not consciously campaign 
to change anybody's attitude, 
but compels one to rethink about 
our own critical tradition. 
Kapoor's text is hypothesised on 
the thesis that the radical scepti¬ 
cism of today's critical practice 
cannot be simply assigned to the 
West, it has been very much In¬ 
dian in nature and scope. The 
Indian world view whether re¬ 
garding man, universe, knowl¬ 
edge or literature is non- 
red uctive, and admits various 
tonalities in a single timber. 
Kapoor takes us on a conducted 
tour of all those 'sites' and we 
come home to Indian literary 
theory served with plenty of in¬ 
formation, insights and through 


an articulation that is character¬ 
ised by a lucid style and schol¬ 
arly rigour. 

The Indian disciplinary 
framework has been sited in an 
open-ended epistemology that 
advocates "seeing and not-see- 
ing, hearing and not-hearing", in 
that, 'truth' (of thought) and 
'truthfulness' (of speech) were 
not considered as independent 
and originary categories, but as 
de];>endent and correlated phe¬ 
nomena. Following this episte¬ 
mological construct, Kapoor elu¬ 
cidates various theoretical devel¬ 
opments in the arena of Indian 
literary theory. He puts the 
analysis in perspective in tracing 
the historical tradition(s) 
through commentaries on source 
texts by scholars, who have been 
instrumental in the development 
of this tradition. 'The work seeks 
to organise the discussion 
around contemporary theoreti¬ 
cal debates in the light of Indian 
literary theory looking at critical 
assumptions regarding literary 
theory in general, creative proc¬ 
ess and creativity, literature as a 
verbal discourse, literature as 
ontology and epistemology etc. 
The analysis drives home the 
fact that in India the critical ap¬ 
paratuses have been over refined 
in course of time, however plu¬ 
rality of critical apparatuses has 
been in practice. Although at¬ 
tempts have been made to syn¬ 
thesise, like Rajsekhar's compos¬ 
ite model, it is not in essence syn¬ 
thetic rather a model that m^i- 
ates between/among different 
literary postulates to re-signify 
inter-connectedness of theories. 
This coexistence has been a 
method of negotiation in which 
critical theory obtains to discipli¬ 
nary transgression. Kapoor ^o 
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contextualises the interdiscipli- 
naiy mediations, in the context 
of rational discourses, to suggest 
that the Indian tradition is 
opaque and pursues transcend^ 
ence in an effort to understand 
the whole which is not objec¬ 
tively available through catego¬ 
ries, systems, sub'Systems, and 
sub-sub-systems. 

The work is divided into six 
chapters including an exhaustive 
background chapter. The Indian 
critical tradition is re-looked in 
order to underline the relation¬ 
ship between language and real¬ 
ity, deconstructing the author, 
authorical meaning and plural¬ 
ity of the interpretative mode. 
Kapoor maintains : "The Indian 
intellectual tradition is lan¬ 
guage-centred. The sabda is cru¬ 
cial, and care is taken in all texts 
to define the terms as precisely 
as possible" (p. 9) and again, 
"The tradition is oral — which 
means that the texts are consti¬ 
tuted and communicated as oral 
texts, and an account of their 
relative opacity of expression 
and conventions of abbrevia¬ 
tion/brevity make specific de¬ 
mands on the readers. Besides, 
the oral culture determines art 
forms, aesthetics, the participa¬ 
tion in and the expectations of a 
theory" (p. 9). This understand¬ 
ing clearly states that "knowl¬ 
edge is not an end in itself..." (p. 
10). The two major theoretical 
developments i.e. Rasa and 
Dhvani themies are discussed at 
length to underscore the fact that 
both theories are complimentary 
and are important for better un¬ 
derstanding of literature. Indian 
literary theories are constitutive 
theories, in that, they are con¬ 
cerned with analysing how 
meaning is constructed through 
what devices of cognition and 
communicaiton, and with what 
ol^ectives of giving enjoyment to 
the Sahrdaya or empathetic 


reader. Kapoor suggests that 
inspite of the domination of 
these two schoob, the Indian 
critical tradition has never been 
exclusive. It has been part of the 
Indian epistemology and phi¬ 
losophy that speech and thought 
are only two aspects of the same 
speech-principle. A sentence is 
to be considered as a single un¬ 
divided utterance and its mean¬ 
ing an instantaneous flash of 
insight. Both the author and the 
reader became part of the text, 
(5)/he produces or reads. The 
emphasis was thus on what is 
aural, visual, aural-visual 
through which representations 
are worked out. What makes 
Kapoor's work significant is its 


objectivity, comprehension and 
readability. In the work, Kapoor 
has offered adequate transla¬ 
tions of Sanskrit words, idioms, 
expressions and for the benefit of 
readers not well conversant in 
Sanskrit, an exhaustive glossary 
is appended to the text by Nalini 
M. Ratnam. Kapoor's efforts are 
salutary, and the book's publica¬ 
tion is very timely. The book is a 
valuable contributions to the 
field of critical theory and a must 
read for those who are interested 
in the Indian classical literary 
tradition. The work cautions the 
reader against any kind of "ex¬ 
clusive exocentrism" — to say 
"what does he know who does 
not know himself?" (P. XU). □ 


INSDOC 

INDIAN NA tiONAL S'. 


lieNTtFiC DOCUMFN' 


■|ON CENTRE 


ADVERTISEMkNT NO FTIti 1/2000 


INFORMATION SCIENCE COURSES 


1 . ASSOCIATESHIP IN INFORMATION SCIENCE 2000^2 (a two year 
course equivalent to Master's degree in Library & Information Scienoe 
recognised by Govt of India & many Universities) 

j Applicstions are invited for the Millennium Batch of the course commencing 
on September 20, 2000. 

EHgtbHIty : A minimtim of S0% aggregate marlcs in Master's degree , or 
four-year phis degree like B.E./M.B.B.S, or Badielor's degree and 6 Lib. 
Sc. with one year of ralavant axperiance. 

Salaction: Twenty-five candidates based on Admission Test fJune 14. 
2000) and Interview (mhlifle of July. 2000). 

Test A Inlerviaur Centres: New Delhi, Calcutta. Bangalore and Mumbai. 
Scholarahip ; A limited number of scholarships are available for non- 
sponaored. but meritorious students 

How to apply: The prospectus and the application form can be obtained 
from Aasoc. Head. ETTG by sending a self addressed envelope (25cm 
X 20 cm size) afiixing Rs.15/- postage stamps and enclosing a DD for 
Rs.iOQ/- drawn in favour of the Director, INSDOC, payable at New 
DelM starting from April 26, 2000. 

Last date for submlaskNi of complatod appllcatlofio : May 26. 2000 

2. SHORT-TERM COURSES DURING 20004)1 

Topics: Corr^uter Application to Library and Information Aetivitias. 
Information neitworhs, VVINISIS, Blbtlometrics, Electronic PubUshing, Bar 
code Technology, E*Commerca Fundamentals, Library Automation and 
Reeouros Sharing, Intemst Access and Online Information Retrieval, 
WirKtows. MS Office 97 and Intamet, Visual FoxPro and MS Aooass, 
Visual Basic and MS Aooass. 

For details writs to : Assoc. Hssd, ETTG, INSDOC, 14 Satsang Vlhar 
Maig. New DslM-110067 (Tal. 011-686 3621) or SIC, INSDOC Regional 
Canlio, CSIR Cbmplax, Taramanl. Charmal - 600113 (TalJ)44^ 1463). 
Visit ua to http://www.lna<loc.OF 0 
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COMMUNICATION 


Teachers and Declining Standards 


I have carefully gone through 
the article entitled "Declining 
Standard of Higher Education" 
by Sukhdev Singh and S.K. 
Mehta which appeared in 'Uni¬ 
versity News' of 27th December, 
1999 .1 have really enjoyed read¬ 
ing the article which I found 
very interesting and educative. 
However, I have noticed for the 
first time during my career that 
a teacher, inter-alia, determines 
a teacher responsible for the de¬ 
terioration of the present stand¬ 
ard of higher education. He has 
rightly pointed out the erosion of 
ethical values and moral stand¬ 
ards of the people of his frater¬ 
nity/society, non-recognition of 
talent, economic, social, psycho¬ 
logical and political factors and 
on the top of these the unionism 
at different levels. It is a fact that 
the Constitution of India under 
Article 19(c) provides a right to 
all citizens of the country to form 
'Associations" or 'Unions'. The 
teaching fraternity has not done 
anything wrong in having 
formed 'Associations' in all the 
universities of the country. It is 
their fundamental right, like all 
fellow citizens who too have 
formed the 'Unions' or 'Associa¬ 
tions'. An important thing which 
Sukhdev Singh, while formulat¬ 
ing his conclusions and giving 
suggestions thereto, has 
forgotton is closely related to the 
harmful act of the learned teach¬ 
ing community to their own pro¬ 
fession when it is viewed in the 
context of using 'Unions' for 
their personal gains. It is well 
known that the politicians do 
touch their feet even today as 
well in their capacities as their 


taughts. Unfortunately, the 
teaching fraternity has also 
started using the similar exercise 
of touching their feet for acquir¬ 
ing senior administrative posi¬ 
tions in the higher education sys¬ 
tem. Most of the teachers in our 
university system keep on run¬ 
ning for acquiring the posts of 
Deputy Registrars, Registrars, 
Controllers of Examinations, Di¬ 
rectors of Youth Welfare, Sports, 
Students Welfare, Deans of Aca¬ 
demic Affairs, Provosts, War¬ 
dens of Hostels and on the top 
of these as Pro-Vice-Chancellors 
or the Vice-Chancellors of the 
universities. While miming after 
these positions they cease to do 
their basic job of either teaching 
or research or evaluation or re- 
evaluation. Some of them do suc¬ 
ceed in getting these positions 
through the politicians and a few 
others also reach the highest lad¬ 
der of higher education of this 
Country. Sukhdev Singh has also 
ignored the fact that the teach¬ 
ing fraternity has become too 
ambitious to acquire wealth 
through tuitions. Such teachers 
have absolutely forgotton both 
ethical and moral values by skip¬ 
ping their basic duties of formal 
classrooms for which they are 
earning good salaries from the 
institutions wherever they are 
posted either in the colleges or 
for that matter in universities or 
deemed universities. Their lust 
for power does not even end af¬ 
ter their formal superannuation 
because some of them do occupy 
senior administrative positions 
after retirement, which perhaps 
they should vacate for their 
taughts. Peihaps time has come 


for fixing an age-bar for the poli¬ 
ticians also. 

I am of the considered 
opinion that instead of running 
after these administrative 
positions, the intelligentsia 
should concentrate on their basic 
duties of teaching or research 
only. There are innumerable 
examples of this country where 
IAS cadre personnel have 
outstandingly performed their 
duties as Vice-Chancellors rather 
than the teachers. Sometime 
back, the National Policy on 
Education-1986 also envisioned 
institution of "Indian Education 
Service" for filling up various 
administrative positions in a 
university system. The basic idea 
was to develop a proper 
management structure in the 
education system itself. The 
policy was approved by the 
Parliament. Unfortunately, one 
and a half decade has elapsed 
since this decision was taken yet 
this National Education Service 
has not been instituted till 
today. 

P.S. Sahi 

Controller of Examinations, 
University of Jammu, 
Jammu Tawi-180 004 

The Bias of 
Competitive Tests 

Please refer University 
News of 21st February, 2000, 
where P.V. Mathew's article 
'The Bias of Competitive Tests' 
should be a point to ponder for 
all those who hold professional 
as well as academic entrance 
tests. 

All academic examinations 
are not foolproof! Why? Besides, 
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a ihiid class graduate in any dis^ 
cipline who studied in English 
medium throughout cannot be 
equated with a first class gradu* 
ate in any discipline where Eng¬ 
lish is only a compulsory subject! 
All academic entrance tests are 
either in English or in Hindi me¬ 
dium whereas majority of the 
students study in their mother 
tongue. 

So, Mathew is right when he 
says 'Proficiency tests biased to¬ 
wards the disadvantaged section 
of the testees population, those 
who have been deprived of the 
benefits of a good education be¬ 
cause they were socially, eco¬ 
nomically or culturally back¬ 
ward/ This is because our 
sdiool/college trustees and edu¬ 
cation policy framers themselves 
are ignorant of the whole proc¬ 
ess of expected educational 
standards of our up-coming gen¬ 
erations and here neither HRD, 
NCTE nor UGC have adopted 
concrete measures for mainte¬ 
nance of effective overall educa- 
ticmal standards in urban, rural 
and mofussil areas. In my opin¬ 
ion HRD, NCTE and UGC 
should jointly organise a strong 
movement to standardise our 
high school and university edu¬ 
cation with least interference of 
educationally ignorant school/ 
college administration and 
politicians ignorant of educa¬ 
tional achievement standards. 
Cyan Prakash and Meenu 
Srivastava (Mismatch Between 
Education and Employment, 
University News, 21sl Feb, 2000) 
are right in their nine sugges¬ 
tions but who will bring these 
reforms into action? Can anyone 
give concrete reply to this prob¬ 
lem? 


Arvind P. Dave 
6, Lake View Plot, 
Maharshi Dayanand Mazg, 
Dhrangadhra-363 310 (Gujarat) 


Grant for Short Derm Visit to Overseas 
Uidvomty/Institiitimi under the 
World Baidc Aided 
India Capacity Building Project. 

Applications are invited from suitable candidates for being considered Am' 
grants for research project related short-term visit to overseas University/ 
Institution for the financial year 2000-2001. The objective of the grant is to 
strengthen research capabilities and encourage quality work in India in 
Environmental Economics through interactions with scholars at overseas 
universities/institutions, and establishing collaborative research 
relationships with them. Grants are for a period not exceeding 2 calendar 
months. 

Et^ibilHy: 

(i) Indian citizens who have M.A. degree in Economics 

(ii) Candidates who are holding positions in academic institutions/ 
umversities and working on a research project which has substantial 
com poneitt of environmentai economics; or students who are registered 
for Ph.D. degree in economics in academic institutions/universities, 
are working in the area of Environmental Economics and have two 
years of research experience as a PhX). Scholar, or students who have 
completed one year of course work and have undertaken courses in 
environmental economics at the M.Phil level, and are writing their 
M.Phil dissertation in the area of environmental economics. 

(iii) The maximum age for eligibility is 50 years 

(iv) Proposed overseas visit should be fully justified giving sound reasons 
why it is necessary for the purpose of the research project. 

Short Term Grant includes personal subsistence allowance for the duration 
of the grant and one round trip ecemomy class/excursion airfare by the 
shortest route from die place of residence in India to overseas host institution. 

Applications with complete details about academic background, 
employment, age, details of work done in Environmental economics, details 
of the research project highlighting the work done so far along with a letter 
of consent frewn the host university^nstitution where the grant is to be uti lised 
should be sent to the Member Secretary EEOFC, on or before May 15, 
2000 at the address given below. Applicants bear full responsibility fm* 
ensuring that all materials are received by the due dates and will not be 
notified of incomplete appUcations EEOFC's decision in reflect of award 
of grant will be final. 

NatloiiBl InslUnte of PoUic FliiaDce & PoUcy, 18^ Satsaog Vibar Maigi 
Special Instttutional Area, Near JNU» New Delhi-110 007. 
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THESES OF THE MONTH 

A list of doctoral theses accepted by Indian Universities (Januaiy-Febniaiy, 2000) 


SOCIAL SCIENCES 

Coaoncicc 

!• Adil, Asgher All. lilamic dmhan mein venijye 
Munbendhi chlntin: Ek visUeshenetnuk adhyayan. (Dr Mangal 
Yaehvant Mlahra), Department of Commerce, Devi Ahilya 
Viahwavidyalaya, Indore. 

2. B^ndiarya, Dineah Lai. Regulation of unfair adveitiaing 
in India and NcpaL (Prof DPS Verona), Department of Com- 
nieroe. University of Detlu, Delhi 

3. Cheemadan, Yakoob. A study on the Impact of the 
Consumer Protection Act, 19S6 on conaumer movements with 
special nfcfcnce to Noitibera DiatrUla of Kerala. (Dr E P Sainul 
Abideen), Department of Commerce and Management Studies, 
University of Calicut Calicut. 

4. Das, Sanumtak. Housing finance in India: A study witti 
special reference to die role of houaing finance companies. (Or 
Swapan Kumar Biswas), Department of Commerce, University of 
Buidwaiv. Burdwan. 

5. Ghosh Roy, H). Productivity and practices in health care 
organisation : An exploration, analyds and implementation. 
(Prof Ravinder Vinayak), Department of Commerce, Maharshi 
Dayanand University Rohtak. 

6. Han^l Savita. Life styles of ttiemiddlc-claas in Delhi: 
Implications for marketing strategies. (Prof DPS Verma), 
Department of Commerce, University of Delhi, Delhi 

7 Mahesh Kumar. Consumer disputes redrcssal forums in 
Haryana: An appraisal of their wmking (ftof Ravinder Vinayak), 
Department of Commerce, Maharshi Dayanand University, 
Rohtak. 

8. Ra|pal. Role of banking institutions in rural 
devdopment: An evaluation. (Dr Narender Kumar), Department 
of Commerce, Maharshi Dayanand University, Rohtak. 

9. Saikar, Ranjit Kumar. Studies on socioecon om ic impact 
of Operation Parga in the District of Birbhum. (Sri Joydeb 
Seikhei), Department of Commerce, University of Burdwan, 
Burdwan 

10. Sharnia, Major Hanuman. An evaluation of woriter's 
participation in management : A case study of selected 
ofganisatioii. (Dr Mohd Mustafa), Department of Commerce, 
Jamia Millia Isiamia, New Delhi, 

Economics 

1. Angara, Parvathi Bal Determinants of malnutrition in 
pre-school diildicn in Goa. (Prof P V Sarma), Department of 
Economics, Andhra University, Waltaii: 

2. nid>Reva. Gstt and ttie trade fnoblcms of Icssdeveliqicd 
countries 197D-1990. (Prof O P Kotw^, D^rartonent of Econonv- 
ics, University of Janumi, Jammu. 

3. Datta, Santoah Kumac. A study of the Interlink^ in the 
agrlcnltwc ^ Wed BciigaL (Sri Asit Kumar Baneijee and Pkof 
Manas Ranjan Giq>ta). Department of Economics, Universi^ of 
Burdwan, Buxdwan. 

4. Hshc, Soloinan Nwcke. biqmct of World Bank perfects 
on amall aeale aector development in Nigeria. (Prof AR R^i), 
DqMitmaitofEeDnaiiiics, Jamia Millia Islainia, New Delhi 


5. Joseph, J John. A study into the changing profile of 
Sinimalai Forest Hills^ Dindigul District Ikmil Nadu and ui 
eco-friendly restoration plan. Department of Economics, 
Gandhigram Rural Instihitei, GandhJgcam. 

6. Kaxinan Nair, N. Khadi and village industries in Dindigid 
District: A study of financial performance. Department of 
Econcunics, Gandhigram Rural Institute, Gandhigram. 

7. Mazgasagayam, N. A study of organic fuming in Hunil 
Nadu. Department of Futurology, Gandhigram Rural Institute/ 
Gandhigram. 

8. Patil, ManunattiMallanagouda. Job oriented eontaes: An 
ccnunnic analysis. (Prof Y L Inamdar), Department of Econom¬ 
ics, Karnatak University, Dhaiwad. 

9. Rafiquz Zaman. A critical evaluation study of Jhum, 
shifting cultivation control prognmine in hill areas of Assam 
wifti special reference to application of science and teclinology 
input (Dr J KGogoi), Department of Economics, Dtbrugaih Uni¬ 
versity, Dibnigach. 

10. Raja Mohan, S. An appraisal of consumers' protection 
measures in Tamil Nadu. Department of Cooperation, 
Gandhigram Rural Institute, Gandhigram. 

11. Sankaranarayanan, R. A study on the problmcs of 
overdue and recovery nuuiagement in Pandyan Grama Bank in 
Tamil Nadu. Department of Economics, Gandhigram Rmal 
Institute, Gandhigram. 

12. Shunmugam, M A. A critical study on sustainable cotton- 
farming and its technology transfer process In Ikmil Nadu. 
Department of Economics, Gandhigram Rural Institute, 
Gandhigram. 

13. Sundacan, S S Meenak^ A research proposal to study 
die suitability of Fanchayati Raj institutions as pri:^pal delivery 
mechanism for ectmomic development in tiic state of Kamateka. 
(Dr A R BUgrami), Department of EcoiiomicSr Jamia Millia Isiamia, 
New Delhi. 

Education 

1. Ball Harinder. A study into tiie learning styles of high 
and lowadiieveis at tire secondary sta^ of Education. (Phof Gir^ 
Mohd Miyan), Department of Education, Jamia Millia Twlamia, 
New Delhi. 

2. Khagendra Kumac. A status survey of a people's science 
movement in India. (Prof Devendia Joshi and Prof H R Kidwai), 
DqMrtment of Education, Jamia hfiUia Isiamia, New Delhi 

3. Megharu, Ami Mastan. A study of effectiveness of a 
teaching learning strate gy to develop critical tiiinldng in students 
of Std XI using Fsydiolc^sscmitenL Department of Education, 
Maharaja Sayajirao Univeisity of Baxoda, Vadodara. 

4. Rajropmar; Soonumti. An investigstion into ttie efficacy 
of guided learning compared with traditiimal mettiods of 
teariiing Chemistry in Msuritisn aeamdary schools. (Dr Fhool 
Kaul), Department of Education, Jamia Millia Isiamia, New DdhL 

5. SanyaL Swati. A study of the effectivenesa of intervention 
strategy for visually handicapped children with learning 
difficulties. (Dr KusumShaima and Mr Lai Adwani), Department 
of EducatUm, Jamia Millia Isiamia, New Delhi 
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6. Ikhfliani (tenant. The eff^vcncw of a rancdUl leading 
programme for die learning disabled and iiormd children. (Dr 
Kusum Sharma and Prof R P Srivastava), Department of 
Education^ Jaxkiia MUHa Islamia, Newr DelhL 

Library Ic Information Science 

1. Tiwari, Ramkirtan. Bhaitiya rajyon ke pustakalaya 
adhiniyamen lea aiBiyayan: Madhya Pnuleah mein Puatakalay a 
Adhiniyam kee antvaiyata evam bhaviahya. (Dr Brajesh H wari), 
Di^rtinent of Lfl>nuy and Infonnation ^ence. Guru Ghasidas 
>^shwavidyaJaya» Bflaspur. 

Management 

1. Agarwal, Sushil Kumar Busineu excellence model in 

Indian context; A select study. (Prof Ptem and DrS Karunes), 

Department of Management Indian Institute of Technology DeUvu 
New Delhi. 

2. Bishwamiha Singh. Marketing strategics for SSI products 
in Madhya Pradesh- (Dr 1$ D Pathak), D^artment of Manage¬ 
ment Devi Ahilya ^hwavidyalayar Indore. 

3. Kamik« V S. Study of perfonnance system of officers in 
die Indian Anny. (Dr R D Pathak), Department of Management 
Devi Ahilya ^shwavtdyalaya, Indore. 

4. Khan, Shahid Mohammed. Financial management of 
small scale industries : A comparstive study of Bhopal and 
Indore Districts. (Dr A P Singh), Department of Applied 
Economics and Business Management Barkatullah 
AAshwavidyaiaya, Bhopal. 

5. Mukheijee, Goutam Kumar Estimation of demand and 
marketable surplus of fluid milk in different districts of W B 
and develf^mcnt of strategy to fill up the gap. (Dr Dilip Roy), 
Department of Business Administnition, University of Buzdwon, 
Burivvan. 

6. Rajendra Singh. Employee's attitude towards Total 
Quality Management and Human Resource Development 
practices in printing industries. (Dr R D Pathak, Dr Kamlesh 
Shanna and Dr Deepak Koul), Department of Management, Devi 
Ahilya Vishwavidyalaya, Indore. 

Military Studies 

1. Tyagi, Kailash. Indo-Ameikan relatimiship with special 
reference to India's security, 1980-1990. Department of Military 
Science, Barkatullah Vishwavidyalaya, Bhopal- 

Political Science 

1. Anjalah, M. Ptessiuc group politics: A study of rtudents 
organisations in Andhra Pradesh since 70s. (Prof B 
Venkateswarlu), Department of Political Science, Kakatiya Uni- 
Mcrrity, Waran^. 

Z Arif, Ni^uL Envirmiment related maas<cnovement8 In 
India : A study of the agitstion over Narmada. (Prof S J R 
BUgrami), Department of PoliticaJ Science, Jamia Miilia IsJamia, 
New Delhi 

3. Dutta,Sandiita. ^PI's sttitiide tow ar ds flie C ongr e ss , 1967- 
1975. (Prof Z A Nizami), Department of Political Science, Jamia 
IdilUa lalanua. New Delhi. 

4. George, Jessy. Union stale relations in federal sctHip; The 
Indian experi ence. (ZVof Z A Nizami), Department of Political 
Science, Jamia MtUia Islamia, New Delhi. 

5. James, t^nnie. Constitutional amendments regarding 
sodo-cconomic transformation in India and tiicir impact 1971- 
1991: An assesament. (Dr Nusrat Bano Ruhi), Department of 
Political Science, Barkatullah Vi^wavidyalaya, Kiopal 


6. Mishn, Rashmi Mahalina Gandhi ke artiiik viduion lu 
alodianaloiak mitlyankaii: Ek sukahma parikahan. (Dr G M 
Khare), Department of Political Science, Barkatullah 
Vishwavidyalaya, Bftiopal. 

7. Naraslmhulu, Danda. lUugu Desam Party Government 
rule in Andhra Pradesh : An evaluation. (Piof Z A Nizami), De¬ 
partment of Political Science, Jamia MUlis teamia. New Delhi. 

8. Saraswathamma, N. Annie Besant: A study of political 
ideas. (Dr A G Naidu), Department of Political Science, Sri 
Krishnadevanya University Anantapur. 

9. Venkata Naidu, G. OtganiaaUon and management of 
distance education programmes under Dr B R Ambedkar Open 
University, Andhra Pradeah : A selective study. (Dr P W 
Purushotham), Department of Public Administration, Sri 
Krishnadevaraya University, Anantapur. 

Psycholi^y 

1. Bhalia, Lakhman Ghusabhai. Hindu ane Mualimanu 
mahil^pfilyimu manovalan ane lemana dampatya samayt^anno 
hilanatmak abhayas. (Dr N H Kamdar), Department of 
Psychology, Bhavnagar University, Miavnagar. 

2. Gour, Vandana. Pratyaksh parivarik vatavaran kc 
sandarbh mein kishoitm ka samayojan. (Prof O P Mishra), De¬ 
partment of Psychology, Gurukula Kangri Vishwavidyalaya, 
Hard war 

3. Kotnala, Anuradha. Prolonged deprivation among 
Gaihwali wirnien and personality comlates. (Prof O P Mishra), 
Department of PSydiology, Gurukula Kangri Vishwavidyalaya, 
Hard war. 

4. NaqvtTalmeez Fatuna. Moral values and moderinzalion: 
A study of generation gap in Muslims and Hindus. (Or N 
Hasnain), Department of Psychology, Jamia Miilia Islamia, New 
Delhi. 

5. Narang, Raini. Efficiency under total productive 
maintenance and Indian work culture. (Dr Promila Batra), De¬ 
partment of Psychology, Maharshi Dayanand University, Rc^tak 

6. Pandey. Poonam. Stress sfarain and personality pattern of 
Kumaujii women. (Prof O P Mishra), Department erf Psychology, 
Gurukula Kangri ^^hwavidyalaya, Hardwar. 

7. Rai, Vinita. A study of role stress in reiation to penonaltty, 
motivation and mental health of Railway employees. (Dr S K 
Shrivastava), Department of Psychology, Gurukula Kangri 
Vishwavidyalaya, Hardwar. 

8. Saxena, Bhavana. Study of psychological correlates of 
diabelea (Prof O P Mishra), Department of Psychology, Gunikula 
Kangri Vishwavidyalaya, Hardwar. 

9. Siarma, Ashutosh. Community response to inner city 
housing environment (Dr Dinesh Nagar), Department of 
Psychology, Barkatullah Vishwavidyalaya, Bhopal. 

Social Work 

1. Bhatia, Namita. Marital discord : Modes of sclUcment 
noth special reference to family couris In India. (Prof H YSddii:]!), 
Department of Social Work, Jamia Miilia Islamia, New Delhi. 

Sodedogy 

1. Gopalakxishnan, B K. Institutional farm credit recovery 
iasues in Uruchirapalll District 1990-91 to 199445 : A multi 
dimensional analysis. Department of Sociology, Gandhigram 
Rural Institule,Gandh)grain. 

2. Rogi, Sundar Rayappa. Bccdi wroikcra in Karnataka : A 
sociological study. (Dr Anil G Mudbidri), Department of Sociol¬ 
ogy, Karnatak University, IXiarwad. 
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VASANTDADA SUGAR INSTITUTE 
MaiUari (Bk)., Dt Pnne-412 307 


Phone No ■ 6993988.6f9939B9.6993994,6993995 

Fu No. : 020-6992735 

E-nuul vsUib9giuin0l.vul.QeLiD 

VSI|m>vidc»me«cetteaop|MKtnBHy to the Scicnee and Engineering padiiaiiM Mid Ji p | o« n ahoMftiifty the develffpw^^warthrfr 
iDdustna dmMgh die foUowing Pou Graduate Diplona and CeiuBcate couises. 


in enpr and allied 


•POST GRADUATE DIPLOMA; 

I Sugar Technology 2V, years 

2. Sivar Inmumeatauoa Technology IV, yean 

3 Industrial Feiinentaiiafn A Alcohol Technology IV^yean 

4 Sugar Engineering Diplorna 1yean 

S. Pulp A Paper Technology 2 years 

6 EAvtfooinenial Science 2 yean 

•CERTIFICATE PROG RAMME: 

1 - Sugar Engineering 1 year 

2 Sugar Boiling - 6 months 

3. Juice Supervision 6 months 


B.Sc. with Phy., Chem., Maths or B.E (QmL Engg.) 

B.Sc. with Fhy.. Chem, Maths, or EJecttonics or Gmriiiaie in Eqgineeriog 
B.Sc with ChenL/Microbiology or B.E (Oiem. Eqgg.) 

B.E (Medt/ElectTChem.) 

B Sc. with Phy., Chem.. Maths. 

B.Sc^.Sc. (Agn.VB E. 


Diploma in MediTElectJChem. Engg. 

S.S.C. with roin. 2 yeais experieace in sugar Caotoiy. 
S S.C with mm. 2 yean experience in sngar factory. 


For full details and application forms please refer to the Prospectus 2000-2001, copies of which can be obtained from REGISTRAR OfMCb on payment 
of Rs 150.00 m person or by demand draft favounng VASANTDADA SUGAR INSTITUTE payable at Pune. 

LAST DATE FOR THE RECEIPT OF COMPLETED APPLICATION FORMS — 10i/«2Me 


P.L.Kiilnral 

REGISTRAR 


SIR M. VISVESVARAYA INSTITUTE OF TECHNOLOGY 

BANGALORE-562157 

Sir M.VIT IS named after Barath Ratna Sir M. Visvesvaraya, a great Engineer statesman and an able administrator and 
was started in the year 1986 a group of (rfulanthropists belonging to Raju Kjdiatriya oommiinity under die Banner of 
**Sri Krishnadevaniya Educational Trust** 

The Institute is situated on Bangalore-Hyderabad National Hi^way at a distance of about 21 Km from die city of 
Bangalore. The College is located in a spacious campus of about 13S acres, having green, clean and peaceful atnospfaeie 
conducive lo teaming The Colley runs the following courses which are affiliated to either Visveswarai^ Ibchnolt^cal 
University OR BangalMe University. 



Cmuse 

Intake 


CoKTie 

Intake 

1 . 

B.E (Civil) 

:30 

5. 

B.E. (Elect!. & Elns) 

:60 

2 . 

B.E. (Mech) 

;90 

6 . 

B.E. (CSE) 

:60 

3. 

B.E. (lE&M) 

:30 

7. 

B.E. (tS&T) 

:30 

4. 

B.E. (Elns. & Commn) 

:90 

8 . 

MCA 

:30 

5. 

B.E. (Telecom) 

:40 



Total :460 


The Institute has TWO Boys’ Hostels and ONE Girls’ Hostel. Subsidized IVansport facilities are provided for the 
students to commute from various parts of the city. The Instilute offers various incentives for meritorious students in the 
of IHili Fr^ship, Half-Freeriiip, Prizes and addition^ Laboratory facilities etc. It has well equipped Library whidi is provided 
with both E-Mait and Internet Facilities. The campus has 24 Hours Water Supply and Electrical Supply provided by Boie- 
Wells and Diesel Generauu Sets. 

The College has a Training and Placement Centre, ISTE Chapter, Cameeru Bank Facilities and also provides Medical 
Care to the students and Staff. The Institute has an excellent Speuts Conqilex. which provides both Indoor and Outdoor Game 
Facilities, k is riiorily going to be placed on Web Site. 

Fv further information contact: 

Honorary Secretary, The Principal, 

Sri Krishnadevaraya Educational Trust, Sir M. VXnvswaroya Institute cfTechrudogy, 

Bangalore Palace, Bangalore‘562 157 

Bartgalore-S2 

Phone: 080-3343442/3343448/3441200 Phone: 8467248 

Telefax'080-3343448 Fax No,: 080-8407081 
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CLASSIFIED ADVERTISEMENTS 


THE UNIVERSITY OF 
BURDWAN 

RAJBAIT: BURDWAN, WEST BENGAL 

Adverlisaiiait No. 23/99-200B 
Dited, 13lA Mveb, 2SM 

Applicatioas in the prescnbed fomis are 
invited from the Indian Citizen for the follow¬ 
ing posts of teachers of die Univeisity . 

I. Professor of Libniy A Infomation Science 
— One post 

2 Professor of Law — One post 

3. Reader in Oimnierce — One post 

4. Reader in Botany — One post 

5 Reader in History — TWo posts 

6 Reader in Chemistiy — One post 

7. Lecturer in Physics (other post reserved for 
ST)—Two posts 

8. Lecturer in Environmental Science (Re¬ 
served for S.C) — One post 

9. Lecturer m Commerce — IVo posts 

10. Lecturer in Madieinaiic$(A(^Iied and Pune) 
(One post reserved for SQ — TWo posts 

11 Lecturer in Philosophy—TWo posts 

12 Lecturer in Statistics — One post 

13 Guest Lecturer in Statistics — Few posts 
14. Professor of Zoology — One post 

IS Reader in Mathematics (Pure) — One post 
16. Lecturer in Law (Lien bound) — One post 

Scaks of Pay ; In respect of posts (I> to 
(16) — as prescnbed by the U.GC (revised 
scales) PLUS dearness and other admissible 
allowances and pensionary benefits according 
to the University Rules. For posts of Guest Lec¬ 
turer — Rs. KNV- per lecture hour A two lec¬ 
ture per week. 

MINIMUM QUALIFICATIONS AND EX¬ 
PERIENCE: 

For posts (1) to (16) — as per Utost UCC 
Guidelines. For the poses of Lecturer (i.e, 7 to 
12 A 16) — NET/SLET will be a Desirable 
and not e— qualification for applicants 
with PhD. Degrees. For post (3) and for one of 
the (9); In addition to ocher UGCqu^fication 
sdpulatioiis. Master’s Degree or two year post- 
graduke Diploma in Petsonnel Management A 
bidustrial Reiaiioiis/Huinan Resource Manage¬ 
ment or Master’s Degree in Commerce ot Busi¬ 
ness Administralian with specialisation in Per¬ 
sonnel Management/Human Resource Manage- 
menl/Vi^lh Degree in Law with qiecial knowl- 
e<%e m Labour Laws. 

SpedaUaMhm: For post (I) Open. For (2) 
Open, any branch (rf’Law. For post (4) Research 


expcfience in the field of Genetics and Plant 
BreedingCytogenctics/Eoology. Pa- post (S): 
One post Ancicni Indian History and other poet 
Modem History with ability io leach history of 
the USA/Afnea. For post (6) C^andidaies with 
Nuclear-Analylical/Nuciear/Afialytical special 
are oily eligible to apply Pa post (7) : One 
post Open and other post Nuclear Physics and 
Ph.D. a equivalent research experience in Bx- 
peiimenul Nuclear Physics. For Post (8) M.Sc. 
in Chemistry with experience in Environmen- 
lal Science or M Sc. in Environmental Science. 
For post (9) Any branch of Commeroe includ¬ 
ing Human Resource MonagemenL Fa post 
(10) Numerical Methods and (jornputer Sci¬ 
ence. In addition to theoretical classes, the in¬ 
cumbent will have to take charge of the Com- 
piuer-aided Numerical Laboratory and conduct 
Numerical Practical classes and Ober post in 
Algebra, as evidenced by cunent publicauons 
in the field Fa post (II) Any branch of West¬ 
ern Philost^y and other post Indian Phtloso- 
phy-Nyaya/Vhdania Fa post (12) Any branch 
of Statistics. 

Desirable: Ability to teach computer prrv 
gramming and computer based sulisiicat com¬ 
puting Fa post (13) Any branch of Statistics. 
Fa post < 14) Fish and Fisheries/Reproductive 
Physiology/De^-eiopniental Biology^nvtron- 
mentai Biology/Entoinolagy/Parasiiology/Cy- 
tology, Molecular Genetics and Biotechnology. 
Fa post (15) Any branch of Pure Mathemat¬ 
ics, For post (16) Any branch of the subject 

One self-addrcsscd (27 k 12 ems ) envelope 
must be enclosed Xerox copies (5 sets) of all 
the testimonials duly anested in support of age. 
qualifications and C^te Ceitificaie (Fa SOST) 
and no objection Certificates must be enclosed. 
Incomplete applications and/or application re¬ 
ceived on plain paper andfor after the due date 
will na be entcruuned tn any case Candidates 
called fa ininview will bear their own expenses 
fa appearing at the same. Prescnbed applica¬ 
tion forms may be obtained from Rajbati. Uni¬ 
versity of Buidwan pasonally on payment of 
Rs SQ^- in cash at the University Cash/Sales 
(Counter from II a m to 1.30p m. on waking 
days (except 2nd and 4th Saturdays) aby send¬ 
ing a self addressed stamped (Rs. 4.00) enve¬ 
lope (1 l'x9’} accompanied by crossed l.P.O. 
of Rs. 5(V- drawn in favour of the Finance Of¬ 
ficer. Univesity(rf'Butdwan..^q>licatioas com¬ 
pleted in all respects be submitted to the Regis¬ 
trar, University of Burdwan, Burdwan-713 104 
with requisite fee of R$ 25/- payable to the 
Lhnveisiiy (^sh(^nieronabefae 15 April, 
20M. 

N3.: Relaxation of Age and application 
fees for the SC/ST candidates : Age — by 5 


years. Pees — 50% of the application fee i«., 
Rs.2S/-. 


GOA VIDYAPRASARAK 
MANUAL'S COLLEGE OF 
EDUCATION 

FARMAGUDL PONDA-GOA-403 401 

Applications with full bio-data are in- 
viud fo^ the following posts so as to reach 
the Principal 'within 15 (fifleen) days from 
the date of pnblication ofthjs advertisement 
Applications must be accompanied by cer. 
lified copies of marksheets of all examina¬ 
tions from S.S.C. onwards. Those already 
employed shall faward their applications 
through proper channel 

Cntcgory of die post :Opcn 

Full Time Lecturer in Education (Methodology 
of leaching Geography) — I Post 

Full Time Lecturer in Education (Methodology 
of leaching Languages/Social Science) — 
I Post 

Full Titne Lecturer la Education (Methodology 
of teaching Maraihi) — I Post 

Category of the post: Reserved 

Full Time Lecturer in Educauon (Meihodology 
of teachii^ Hindu — 1 Post (SC) (Adver¬ 
tised fa the 6th time and only SC candi¬ 
dates need to apply) 

Full Time Lecturer in Educauon (Methodology 
of teaching Konkani)— I Post (OBC) (Ad¬ 
vertised fa (he 2nd time and only OBC can¬ 
didates need lo ajqily) 

QunUflcatloiis : Candidaies applying for 
the above posts must be citizens of India and 
should have Master’s degree in the relevant 
subject (i e Education) with at least 55% marks 
or its equivalent grade and good academic 
record as prescribed I^U G.C. They should also 
have passed the Eligibility Test fa Lecturership 
cooducred the U G.C. a a smular test ac- 
oedited by the U.G.C. However, if sudicandi¬ 
dates are not available a found na suiuble. 
other candidates may be anxnnted on tempo¬ 
rary basis for one year only as per Goa Univer¬ 
sity rules. 

Service ComBtioiis 

ScricofPay:—U.G.C 

Tbmis and condltiofis of service ore diose 
laid down by Goa University. Directorare of 
Higher Education, Government of Goa and 
other competent authorities. 

Lonb Vernal 
PRINCIPAL 
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^ INDIAN INSTITUTE OF TECHNOLOGY: DELHI 

HAUZ KHAS, NEW DELHI-110 016 
ADMISSION TO POST GRADUATE/PH.D. PROGRAMMES 2000-2001 

1. Ph.D.: Depts. : App. Mech., Biochem. Eng. & Biotech., Chem. Eng., Chemistry, Civil Eng., Comp. Sc. & 
Eng., Elect Eng., Hum. & Soc. Sc., Maths, Mech. Eng., Physics, Text Tech.; Centres: App. Res. In Electronics, 
Atmos. Sc., Biomedical Engg., Energy Studies, Ind. Tribology Machine Dynamics & Maint. Eng., Instr. 
Design & Dev., Polymer Sc. & Eng., Rural Dev. & Tech. 

2. M,Tech.: Depts: App. Mech.: {1) App. Mech., (2) Design Eng., Chem. Eng.; (1) Process Engg. & Design, 
Chemistry : (1) Modem methods of Chem. Analysis, Civil: (1) Build. Sc. & Constr. Management., (2) Envir. 
Eng., (3) Rock Mech., (4) Soil Mech. & Found. Eng., (5) Stru. Eng., (6) Water Resources, Comp. Sc, & 
Eng.: <l) Comp. Sc. & Eng., Elect. Eng. : (1) Comun. & Radar, (2) Comp. Tech., (3) Control & Instr., 
(4) In teg. Electro. & Circuits, (5) Power Electro., Elect. M/Cs & Drives, (6) Power Sys., Mech. Eng.: 
(1) Design of Mech. Equipt, (2) Industrial, (3) Production, (4) Thermal, Physics : (1) App. Optics, (2) Solid 
State Materials, TexL Tedi.: (1) Fibre Sc. & Tech., (2) Text Eng. 

3. Interdisciplinary M. Tech.: (1) Comp. ApplL, (2) Energy, (3) Ind. Tribology, (4) Instr. Tech., (5) Opto- 
Electro. & Optical Commun., (6) Polymer Sc. & Tech., (7) VLSI Design Tools & Tech. 

4. MJS. (Res.) : (1) App. Mech., (2) Chem. Engg., (3) Biochem. Eng. & Biotech., (4) Comp. Sc. & Eng., (5) 
Elect. Eng., (6) Mech. Eng., (7) Civil Engg. 

(Admission to Ph.D., M.Tech. & MS (R) can be on full time and part time basis, dqiending upon availability 
of seats.) 

5. M.Des. (4 Sem., Full time imly): Indl. Design 

6. M.Sc. (4 Sem., Full time only): Chemistry, Maths, Physics 

Financial Assistance available for full>time Ph.DyM.Tech7M.Des7M.S. (Res.) Students. 50% to 75% tuition 
fee waiver for full time Ph.D. Scholars (except self financing scholars) and part-time Ph.D. Scholars belonging 
to Govt organisations/institutions. 

7 Special Part-Time (Evening) M.Tech. Progranimc in Energy and Environmental Man^ement, (*) 

Eligibility : A CGPA of 6.75 (6.25 fur SC/ST) on a 10 point scale or equivalent or 60% marks (55% for SCVST) 
in aggregate (of all the yeurs/semesters of the qualifying examination). A relaxation in CGPA/marks to 6.25 
(55%) is also available to those with MA degree in English, for admission to Ph.D. in English. For admission to 
Full-time Ph.D./M.Tech7M.S. (R) programme, the GATE percentile of a candidate wherever required shcHild not 
be lower lhan the minimum prescribed viz. 75 Percentile for General and 50 Percentile for SCVST Candidate(s). 
For .sponsored/Part Time candidates the minimum experience required as on 1.8.2000 is 2 years for Hi.D. and 1 
year tor M Tcch./M.S. (R). For details please refer to Information Brochure. 

Direct Admission to M.TechyM.S.(R) Programme (Full-Time): 

Depending upon decision of the individual DepttsVCentres some seats can be filled by Self-supporting candidates 
fulfilling the admission criteria without test/interview. For details please refer to Information Brochure. 

(*) This M.Tech. Evening programme is available for candidates employed, atleast for one year, in R&D 
Organisations, Public Sector Undertakings, Govt. Departments or Private Industries. For details, please refer to 
Information Brochure. 

For Application Forms & Information Brochure: Send a crossed Draft of Rs. 3(X).(X) (Rs. 150.(X) for SC/ST) 
in favour of Registrar, IIT Delhi payable at SBI, HT Delhi, and a self addressed envelope (2S cm x 20 cm) with 

postage stamps for 'Rs. 12/- and superscribed “Application for Admission to.prog.** to Asstt. Registrar 

(PGS&R) IIT, Dellu-110 016. Forms can also be had personally against Bank Draft from Room No. AD-229 of 
the Institute or from SBI, IIT Delhi on cash payment of Rs. 305/- (Rs. 1S3/- for SC/ST). Separate form should be 
submitted for each Deptt./Centre/Interdis. I^g. 

Issue of Form Commences on 13.3.2000 

Last date for issue of forms By post 13.4.2000 

In person 20.4.2000 
Last date for receipt of completed form : 20.4.2000 


13.3.2000 

13.4.2000 

20.4.2000 
20.4.2000 
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TI-llE SHAPIE 
PRIE5IENTATION5 7 


MIE 


PHIL’S Complete Range of Presentation Solutions 



PHOTOPHONE D&T 

• D-«nglBlBmp; 
T'douWsIvnp 

• OayNgKI hatogan 
a tmpnMd oocAiiB 


a StumytMOd 


&T JtL 


GALAXV2000 
a. High kanan output 
a^dgaloadge 4 

sharp knaga 

a LCD panal oompaHhllV 
a S le e k and a wt heti c 
a LtgMenmht, 
e»lly portable 





I^jtroducinG 

PHfL 

fneieoR 



35 FUJI SCANNER 

a High rasckibon of 2700 dpi 
a bme Goiour praoaaaing and chaipMVig 
a Compact, hght w w ght and portable 


POLAROlO HR 0000 
SLIDE PRINTER 

a ^ints high reeahAan 35mm 1 
a Edge to edge sharpness 
a Compabble to PC and Mac 

IMNOLTA CS PRO SEMES 



a High copy <|uaMy 
a High product ivity 

a Hghrelablily 


POLAROID 
PROnkLETTE 8000 
FILM PRINTER 

a Highaal quality 3Smm 


a Enwaonmant fnandly 



a Auto bng hin e sa and colour 
balance conOol 
a Compabbltty tor PC 
Mac and UNIX 
a idaal tor photo restoration 


VT;-- PHIL SYSTEMS LIMITED 

IBMlOmCE: PMSyBwmlJd.. PtiilCafMe. TMmbtduatnM EMOto. KarasMWta. Mapusa. Goa‘403526 
Til: (0832)258345.2SS2B1,255617.2SS20S. Fac (0632)255125,2SSS45. E-ira«: p8l.8MoaOphl.oofn.sg 

nnrn nmrrw nfimlatiat TeUFax:(OTS)rOTOeS/Bangatora:Tri:(060)2255226Fax: (080)2283947Calci Hl s - TM:(033)4433154Fax-(033) 
4646583 THaiwal TW: (044) 8555742 Tel/Fax: (044) 8512013 CoeMn- TaVFax: (0464) 303495, 364741 DaM: IW: (Oil) 6440093 Fax: (Oil) 
6464436008:101: (0832)225268.228005,230936 Fax: (0832)422521 bidoio; Tal^ (0731)542168 Fax: (0731)535885 Jaipur Td: (0141)377881 
Fax: (0141) 360690 Ludmow: TM: (0522) 384028 Fax: (0522) 386646 LodMana. Tel/Fax- (0161) 429668 Mumbai: Tol- (022) 858011A21. 
8500125^,8520257Fax:(022)8523280.8526362Pondlcliarry:Tal/Fax: (0413)224983Sacundonbad Tal/Fax:(040)7841946,7897852 

AMeiesfsewe 


PddUMd by SUTINDER SINGH, on behalf Of the Assedatioii of IiidlaiiUiiiTcrdtles,AlU Hook, 16 Kiie8M6i«,NewD^ 

ASDaN).nwa(K 3230(69,3232429. Fus 011-3232131B4MUI: aiBadcl2.ndJicUn WilMitc! Iitlprf/w.iwjlu«<li o f 
MUad Ihia Alt Piw. lt-4, Bm Bkamn, &S. ZUSv Mmt. New DdU-UOMn. Td. 33Ufi2C. 3U9SM 



















